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Why Paid Leave Matters

 Minnesotans take care of each other. In our communities,
families, and workplaces, we step up and help the people we
care about.

* Minnesota Paid Leave will support people when they need
time to care for themselves and their loved ones.

e Supporting your employees when they need time for leave
builds connections in our families, communities, and
workplaces, and improves employee retention, performance
and morale on the job.

* Minnesota Paid Leave will help ensure Minnesotans don't
need to choose between financial stability and being there
for their families. n.gov/deed



Minnesota’s Paid Leave Program

 The Minnesota Paid Leave law, enacted in May 2023 and updated in May 2024, makes

paid family and medical leave coverage available to Minnesota workers beginning Jan. 1,
2026.

* The law provides job protections and partial wage replacement, paid by the state, to
individuals who take leave for a qualifying condition, such as to bond with a new child or
for medical care for themselves and their loved ones.

* The Paid Leave program will be funded by premiums made up of contributions from
employees and employers.
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Covered Leave

Medical Leave Family Leave

Up to 12 weeks Up to 12 weeks

'. ® @
Medical g Bonding ﬁ?

T e
Caring m Safety R Active Duty ‘H'T

Leave to care for an Leave to bond with an Leave to care for a Leave because of Leave because a
individual's own serious individual’s child during family member with domestic abuse, sexual family member is on
medical condition. the first 12 months a serious health assault, or stalking active duty or has
after the child’s birth condition. of the individual or been notified of an
or after the placement individual's family impending call or order
of the child through member. to active duty in the
adoption or foster care. Armed Forces.

Maximum of 20 weeks total leave in a benefit year.

Qualifying conditions must last more than seven days and be certified by a health care provider or designated professional.


Presenter Notes
Presentation Notes
Qualifying conditions must last more than seven days, and a health care provider or designated professional must certify the need for leave and the amount of time.

A person may take up to 12 weeks for Medical leave: for their own mental or physical illness, treatment or preventive care

A person can take up to 12 weeks of Family leave for covered events: 
Bonding/parental leave: bond with a new child after birth, foster or adoption
Safety Leave: domestic assault, sexual abuse or stalking
Caring Leave: family member’s mental or physical illness, treatment or preventive care
Active Duty Leave: family member on active duty or notified of impending order

In a single benefit year, an individual can take a maximum total of 20 weeks of combined medical and family leave. 

Across all these covered events, a health care provider or designated professional must certify the need for leave and the amount of time off required.



Who Paid Leave Covers

Covered employers Mearly all Minnesota employers, regardless of business size or number
of employees.

Covered employees Includes full-time, part-time, temporary and most seasonal workers.
Whﬂ_iﬂ not Independent contractors and self-employed individuals
required to

participate? may optin.

Certain seasonal hospitality employees are excluded.

mn.gov/deed



Paid Leave Wage Payments

Partial Wage Replacement

* Wage replacement means workers can take the time they need to
focus on care and bonding and return to work with improved
» P morale and productivity.

* To support Minnesota workers who need it most, the program is
designed to replace wages at a higher percentage for lower income
claimants. Eligible individuals can receive up to 90% wage
replacement while taking leave up to a maximum value of $1,337
per week (equal to the statewide average weekly wage).

>« To be eligible, employees must have earned at least 5.3% of the
statewide average annual wage (53,684 in 2023) in the past year.
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Paid Leave Job Protection

Job Protections

* Job protected leave improves employee retention, as workers can
take the time they need to bond and care without having to choose
» P between their job and their family.

* An employee who has taken family or medical leave must be restored
to the same position or an equivalent position with the same pay,
status, benefits, length of service, and seniority as prior to the date of
leave.

* Job protections for employees begin after 90 calendar days from the
- date of hire.

mn.gov/deed



Funding the Program

Starting January 2026, Paid Leave premiums
will be financed through payroll deductions

on employee wages and contributions from Total
employers. The first premium is due April 30, PreRr:ti;‘m
2026. | | |
 Employers can deduct up to 50% of Family Medical
premiums from employee paychecks, Premium Premium
starting January 1, 2026. J J
Employer Employee Employer | | | Employee

 Employers with fewer than 30 employees Portion Portion Portion Portion
with an average employee wage of less than
150% of the statewide average annual wage
are entitled to a reduced premium.

mn.gov/deed



Building Paid Leave: Key Milestones

2024 2025 2026

* Public Comment on rulemaking * Private Plan applications open * Payroll Deductions start Jan. 1,

for Paid Leave, summer and fall for employer exemptions 2026

2024

 Community Outreach Grants * Benefits and leave available to

* Ul employers now Joint Ul/Paid start July 2025 Minnesotans Jan. 1, 2026

Leave employers and Paid

Leaze Onlp e\r,n Ioar:ers b;, in * Employers need to notify their * Small Business Assistance

y employ 8 employees about Paid Leave funding available Jan. 1, 2026

istering May 2024
FEISTEring Widy benefits by Dec. 1, 2025 : .
* First quarterly premium due by

* First quarterly wage report due April 30, 2026

Oct. 31, 2024

* [nitial Private Plan guidance
available late fall 2024

mn.gov/deed



Employers' Role in Paid Leave

Paid Leave supports your employees when they need it most and strengthens connections in our
families, communities, and workplaces. As an employer, you play an important role in helping your
employees learn about and access Paid Leave and in building an effective program.

Educate & Inform Reporting & Premiums Leave Administration Collaborate & Improve

(1 Workforce Posters (J Register Employer (1 Coordinate other (] Collaborating on how to
account leaves and payments to operationalize the law
[ Individual Notifications employees on leave
[ Payroll deduction & 1 Providing input on how
premium payment J Support return to work to improve over time

(Jd Wage Reporting

mn.gov/deed



Your Paid Leave
Employer Account

MINNESOTA

UNEMPLOYMENT INSURANCE

Applicants Employers & Agents

me > Employers & Agents

Pald Leave haS partnered Wlth Wage%&TaxeS | /N » Manage your account online
U n e m p I Oym e nt I n S U ra n Ce ( U I ) tO e ' \ ";;: / -- Easy, Secure, Convenient
u Se its O n I i n e po rta I fo r CO I I ecti ng pr——— ’ . f‘. >> Learn how to manage your account online.

wage detail reports starting this S
month’ and premium payments in Shared Work - alternative to layoff
April 2026. Video library

Help & Support Wage Detail Reports & Payment Due
3rd quarter Wage Detail Reports and payments are due by October 31, 2024.
Contact us See Due Dates for details.

Already in UI?

If all of an employer’s employees
are covered by Ul, you do not need
to take any new action. Your Ul
account has been converted into a
joint Ul & Paid Leave Account.

mn.gov/deed



Employers may need to create a Paid Leave Only account if:

You do not have a Ul account

Y | Some of your employees are not included
in your Ul wage report

Set up a Paid Leave Only account at: uimn.org/employers

mn.gov/deed



Employer Accounts Outreach

(\Ne are committed to
helping employers get
registered and in
compliance over the

coming months.
\_ Y

Other mixed- Religious -
account faith

situations organizations

Small
agricultural
businesses

Municipalities

mn.gov/deed



Paid Leave Employer Registration -- Background

* Leveraging Ul
* Similarities, differences
* Basic overview of registration

e Questions



Paid Leave Employer Registration — Background 1

Most work in the state is covered by both Ul and Paid Leave

Paid Leave
Only

Ul and Paid Leave




Paid Leave Employer Registration — Background 2

Ul => Ul/Paid Leave Joint

-

All employees Joint Ul / Paid
covered by Ul Leave Account




Paid Leave Employer Registration — Background 3

Benefit of Joint Ul/Paid Leave Accounts

* For most employers, no further action is necessary.
* Just keep reporting wage detail as you have.
e All the processes are the same and file formats are the same.

* |f you use a Third-Party Administrator, they will just keep sending us files on
your behalf.

* Paid Leave Premiums are not due until April 2026 which will be for wages paid
in 2026-1



Paid Leave Employer Registration — Background 4

We are re-branding — www.uimn.org

MY MINNesOTA
UNEMPLOYMENT INSURANCE

A

A search

Applicants Employers & Agents

Welcome to the Minnesota Unemployment Insurance (Ul) Program

This is the official website of the Minnesota Unemployment Insurance Program, administered by the Department of Employment and Economic Development (DEED).

Select who you are:

APPLICANTS » EMPLOYERS & AGENTS >
| II -1 I!. . -'-‘ l | » | MI
‘! | ‘m' Za % ‘l". Gt‘%m
' \ - e "2



http://www.uimn.org/

| => Ul/Paid Leave 1

We are re-branding — www.uimn.org

MY MiINNesoTA

Applicants Employers & Agents

Home > Employers & Agents
Wages & Taxes
Benefit charges
Employer account
Agent information
Raise an issue or appeal
Shared Work - alternative to layoff
Video library
Help & Support

Contact us

UNEMPLOYMENT INSURANCE

P

Employer Login  Agent Login

Manage your account online

-- Easy, Secure, Convenient

Welcome Ul and Paid Leave Employers
and Agents!

This is the official website for Minnesota Unemployment Insurance (Ul) and the primary registration and
wage detail reporting website for Minnesota Paid Leave.

Employers: If you have employees covered by Minnesota's Ul or Paid Leave law, you must register for an

employer account.

Agents: An "agent” is an entity that acts on behalf of an employer (the agent's client) to handle the

employer's Ul or Paid Leave obligations.

| Need To...

a4 Register for an Account

& Employers > & Agents >

4 Report possible Ul fraud
h

o

Log into my Account
& Employers > & Agents >

Find Workers

»>_Learn how to manage your account online.

Quick Links

Employer Handbook
Employer User Guide
Due Dates

New Account
Information

System Availability

Ul Law

Report Ul Fraud

Minnesota Voter Registration

News & Updates

Paid Leave
Upcoming Business
Education Seminars
Effective Jan. 1, 2024,
DLI's Earned sick and
safe time law

Labor Market Data



http://www.uimn.org/

| => Ul/Paid Leave 2

Pick your current relationship to Ul

MY miNNesoTA

UNEMPLOYMENT INSURANCE

Applicants Employers & Agents

> News updates

Wages & Taxes Pa |d Leave

Paid Leave is a new program launching for Minnesotans in 2026, It provides paid time off when a serious health condition prevents aworker
Benefit charges from working. when they need time to care for a family member or a new child, for certain military-related events or for certain personal safety
issues.
Employer account

Paid Leave benefits will be funded by premiums paid by employers and workers. Paid Leave requires that employers submit a quarterly wage

New account information detail report - just like they do for Ul - and pay Paid Leave Premiums quarterly - just like they do for UL.

Obligations of employers Changes to the Ul System and our website

Because the Paid Leave program requirements for employers are very similar to those of U, e are leveraging current functionality in the Ul
Employer Self-Service S

stem system to allow employers to mest their Paid Leave obligations as easily as possible

System availability Our system will collect wage detail for use by both programs, along with any Paid Leave premiums and Ul taxes you have due
Reports & Payments Paid Leave functionzlity is being rolled out incrementally starting with an employar registration process.
Third party account access We are making updates to both this website and the Ul system to blend Ul and Paid Leave language.

Privacy & Security Ifyou use the Ul system regularly, you might see a few changes as we add Paid Leave functionality. The changes we are making will not

affect current Ul functionality or taxes.
« For most processes, like registering @ new employer account, assigning an agent or reparting wage detail,the process for employers

Agent information
€ covered by both Ul and Paid Leave are the same.

Most employment is covered under both Ul and Paid Leave but there are a few exceptions
Raise an issue or appeal

Getting Started

Since we are levaraging existing Ul employer functionality, what you need to do next as an employer depends on your current relationship with
ul.

Shared Work - alternative to layoff

Video library
Select the group that best matches your current employee situation:

Help & Support

Bl ) T

All employees covered No employees covered Some employees L have questions >
by Ul>» by Ul > covered / some not _ _

8 ) - covered by Ul » 1.am not sure what category |
I have employees or will have | have employees but they are I fallin or what program | need
employees who are all covered not coverad fy Ul and will nat Some of my employees are to register for
by UL be covered by Ul in the future. coverad by Ul and some are

not.




Paid Leave Employer Registration — Background Slide 1

Aside from Joint Ul/Paid Leave employer accounts,
what are the other types?



Paid Leave Employer Registration — Background Slide 2

No Ul => Paid Leave ONLY

o - el

No employees Paid Leave ONLY
covered by Ul Account



Paid Leave Employer Registration — Background Slide 3

Some Ul Some NOT Ul => Ul/Paid Leave Joint account and Paid Leave ONLY account

?I‘q'r& -

Some employees Two Employer Accounts:
covered by Ul, Joint Ul / Paid Leave and
Some employees Paid-Leave-ONLY

NOT covered by Ul



Paid Leave Employer Registration

Priority — Register employers that need a Paid Leave ONLY account



Start at the Ul website: www.uimn.org

Welcome to the Minnesota Unemployment Insurance (Ul) Program

This is the official website of the Minnesota Unemployment Insurance Program, administered by the Department of Employment and Economic Development (DEED).

Select who you are:

| APPLICANTS » EMPLOYERS & AGENTS »
i | . i . AP\ ’




Select Register for an Account

£ . e
M MiNNesoTA vpoyertign. Ageo g

UNMEMPLOYMENT INSURANCE

Applicants Employers & Agents

Wages & Taxes )
Your support provides

Benefit charges
stability to our communities.

Employer sccount

> Learn more about your obligations

| Need To...

Agent informaticn

Raize =n issue or appes

Shared Waork - alternative to layoff

Log into my Account

r ~
= & Employers > &) Agents >

Viden library

Help & Support Wage Detail Reports & Payment Due
3rd quarter Wage Detail Reports and payments are due by October 31, 2024,

See Due Dares for detai's

Contact us

Find Workers

Welcome Ul and Paid Leave Employers Quick Links
and Agents!

2 official wel

r.ow

L) and the primary registration 2nd

ayment Insurance

%, you must register far an

7 12 handle the

Report Ul Fraud

Minnesota Voter Registration

| Need To...

~ Register for an Account

& Employers » & Agents > = B Employers = & Agents >

News & Updates

Log into my Account

‘? Report possible Ul fraud s Find Workers

Labor Market Data




Employer Login Page

MY miNNesoTA Thursday, October 17, 2024

UNEMPLOYMENT INSURANCE

Employer login page

Video Library Welcome to the Minnesota Unemployment Insurance (Ul) and Paid

Ul Home Page
e e e Leave Employer System

* Indicates Required Field

Message updated: 13-Oct-2024 12:00 AM

Is your account up to date? Check your address, phone number, owners/officers, and user information. I f yo u a I re a d y h a Ve a n a C CO u n t, yo u Ca n
L)
For account security, your password is the same as signing your name. I O g I n

Existing employer account

Log in to your account

* User ID | l

* Review and update your information
_ e Submit wage detail
- — * Pay Ul amounts due

" Password l J

ﬁwmwwwmum e In April 2026, Paid Leave Premiums will be paid here too
How to register for an employer account (video, 12:41)

= More information on Unemployment Insurance (UI)

+ More information on Paid Leave

Need a new account, select Register

Continue a previously started employer account registration

Log in with your temporary username and password to complete your in-progress employer account registration.

Let’s select Register

@ Mot sure if you have an employer account, call 651-296-6141 and press 4.

Representatives are available Monday - Friday 8:00 am. to 4:30 p.m.




Registering for a Paid Leave ONLY Account

* We need to gather some information to set up your account
* Your account will be set up based on the information you provide

* Read all the options and select the choices that fit your organization best

The following shows some key points in the process



Things you should have

/

L]
L ]

L ]
L]
L ]

Federal and state identification numbers:

Federal Employment Identification Number (FEIN)
Minnesota Department of Revenue Tax ID number

/ Business/organization information:

Type of business/organization (Sole proprietorship, LLC, corporation, etc.)
State and date of incorporation (if applicable)

/ Information to determine program coverage and effective date: What is coverage?

Date wages were paid for Minnesota employment (first payroll date)
Number of employees you are paying Ul covered wages to in Minnesota
Number of employees you are paying Paid Leave covered wages to in Minnesota

/ Business/organization names and addresses:

"Legal Entity” name (as registered with the Secretary of State)

“Doing Business As" name (when different than “Legal Entity” name)

Physical address of business/organization (where the work is done)

Business address for correspondence mailings (when different from business location)

/ Owner/Officer information:

Owner/officer/director names(s), home address, phone number
Social Security Number(s) or FEIN
Percentage of ownership

www.dli.mn.gov




The information that you enter matters

Tell us what you want to do — ultimately your responses during the
registration process will determine your account type.

Register for an Unemployment Insurance (Ul) and Paid Leave
account

* Indicates Required Field

* What would you like to do today?

2 1 dent fid need o reqister [oTt t count
| don't have an account yet and need to register for a Paid-Leave-ONLY account

\aﬁ;& _ | already have a joint Ul/Paid Leave account and need a second Paid-Leave-ONLY account for employees who are not covered by
* You will need the FEIN associated with your current employer account
¢ You will also need your current employer account number

' Report a change of legal entity




Screens that matter - Wages first paid

Have you paid wages in Minnesota?

* “Coverage” for both Ul and Paid Leave starts when you make your first wage payment
* Enter the date you issued your first paycheck

* Paid Leave ONLY account?

* Enter the actual date if you know it

* |f you don’t know the actual date, enter 7-1-2024
* All other types of employer registrations: enter the actual date wages first paid

* Has the employer paid wages in Minnesota?

® Yes, the employer already paid wages in Minnesota
(0 No, the employer plans to pay wages in the future

* What date were wages first paid?

z Ic (=

.....




Screens that matter — Entity Type

Employer identification

* Indicates Reguired Field

ENTER EMPLOYER DEFINE EMPLOYER CHOOSE INDUSTRY OWMER/OFFICER

Please provide the primary mailing address and other contact information about the employer to be registered,
Please make your selections carefully.
Changes cannot be made until you have completed the entire registration process.

COMPLETE

* FEIN 34- 5345345
* Legal Entity Type -
* Legal Name -]
S Corporation
A C Corporation
= pddress: LLC - 1 Member
LLC - Multi-Member
* City Sole Proprietorship
Partnership
“State ] _
MNon-Profit Corporation
= ZIP/Postal Code Mon-Profit Organization
Estate,/Trust (Fiduciany)
" Country Cooperative
* phone Governmental Entity i )
l J71 J7 J

mn.gov/deed

Select your Legal Entity Type
* Read the choices carefully

* Religious organizations are
non-profit corporations or
non-profit organizations

* Your choice on this page will
determine the entity sub
types available for you to
choose



Screens that matter -Subtypes

Business/organization information “ Indicates Required Field Legal Entity Subtype

@ & & & @ * The choices are
EMTER EMPLOYER DEFINE EMPLOYER CHOOSE INDUSTRY OWMER/OFFICER COMPLETE
based on your Legal

Entity Type

Employer information

The following questions help us determine if your business/organization is covered by Unemployment Insurance and/or Paid Leave Minnesota and if so, the effective date of that coverage. e This examp|e is for a
Please read the choices in the dropdown lists and make your selections carefully.

single member LLC
Legal entity type LLC - 1 Member

- - ) o -
Legal entity subtyp Reparting to IRS as Sole Proprietor o If you selected non

profit for your Legal

Reporting to IRS as Corporation Entlty Type, you W|”

be offered choices

for religious

)

.ﬂ
I

i

= Business type

* Do you have workers whom you consider to be independent O Yes @& Mg
contractors? Organlzatlons
* Did you acquire or merge with (buy or combine with) any part O Yes ® No

of an existing MM business?

* Do you have more than one location in MN? CYes ® Mo

If yes, how many?




Screens that matter — Business type

Business/organization information * Indicates Required Field

ENTER EMPLOYER DEFIME EMPLOYER CHOOSE INDUSTRY OWMER/OFFICER COMPLETE

Employer information

The following questions help us determine if your business/organization is covered by Unemployment Insurance and/or Paid Leave Minnesota and if so, the effective date of that
COVET2ge.
Please read the choices in the dropdown lists and make your selections carefully.

Legal entity type LLC - 1 Member

Legal entity suntype l Reporting to IRS as Sale Proprietor "]

* Business type "

e -]

Agricultural employment {(Ag)
= Do you have workers whom you consider to be
independent contractors?

Domestic (Household) employment
Only owner/officers employed with this employer (Mot Ag or Domestic)

* Did you acquire or merge with (buy or combine with) any ~ All other employment (Mot Ag or Domestic)
part of an existing MM business?

* Do you have mare than ane location in MIN? Zves O No

fyes, how many?

Business Type

* Narrows things down a
bit more

* Select Agricultural or
Domestic if that fits for
you

* Select Only owner/officer
if the only employees you
will be reporting are the
owner(s) and officer(s)

* Most employers —
including religious
organizations will select
the fourth option



Screens that matter — Number of employees

Ul covered employees

* How many employees do you currently have or plan to
have in Minnesota? Only count those you expect to be
covered by Minnesota’s Unemployment Insurance Law. Ul

coverad wac ==

* Date coverad services were first performed in Minnesota,

Paid Leave Minnesota covered employees

* How many employees do you currently have or plan to
have in Minnesota? Only count those you expect to be
covered by the Paid Leave Minnesota Law. Paid Leave
covered wages

* Date coverad services were first performed in Minnesota,

How many employees covered
by Ul, how many covered by
Paid Leave?

Enter the number for each.

If you enter a zero, we do not
need a date

If you enter something other
than zero, enter the date work
was first performed in
Minnesota

For Paid Leave, if you don’t know
the date, use 7-1-2024



Screens that matter —Industry codes

Your industry

* Indicates Required Field

CHOOSE INDUSTR OWMNER/CFFICER

A1
il
il
]
5
1

1
Ly
1

1
-:

ENTER EMPLOYER DEFIN

i
m
o

We need to identify the industry for this business. There are 5 steps. Each step defines the industry in greater detail.
Step 1t
* Select the industry that best describes this business:
Agriculture, Forestry, Fishing and Hunting
Mining, Quarrying, and Qil and Gas Extraction
Utilities
® Construction
Manufacturing
Wholesale Trade
Retail Trade
Transportation and Warehousing
Information
Finance and Insurance
Real Estate and Rental and Leasing
Professional, Scientific, and Technical Services
Management of Companies and Enterprises
Administrative and Support and Waste Management and Remediation Services
Educaticnal Services
Health Care and Social Assistance
Arts, Entertainment, and Recreation
Accommeodation and Food Services
Other Services (except Public Administration)
Public Administration

COMPLETE

We need to know what
industry you are in

* There will be five steps

¢ Select the choice that fits
best for you.

* Religious organizations
are under “Other
Services”



Screens that matter —Person Responsible

Ownership needs to add up to 100%

e For LLC and Corporations

* Total percent for all owners must equal 100%
* |t’s not unusual that a corporation would need 3 names, but most of these already have a
joint account

Non-profit and Governmental entities

e Officers, board members or persons responsible

Need

* Names
e Social Security Number

e Address



Confirmation with EAN

Determination of Employer Status

Paid Leave Minnesota

To complete a request to elect coverage for noncovered employees, login after you have received your permanent User |0 and password. Sefect ‘Account Maintenance' and then select ‘Blect Coverage for Non-Covered Employees

Employer Account Mumber

Employer Account Mumb|

Quarterly Wage Detail Report Information

ptail reponts. Go to the Minnesota Ul website LA

Due Date: 10,/31,2024

Confirmation Page

* We'll confirm your Paid Leave
registration

* We'll confirm your Ul
registration — and tell you
your Ul tax rate if required

* Your Employer Account
Number for Ul and Paid Leave
will be at the bottom — keep
this

Good job and thanks!



Next Steps

We will mail you:
e Password

e Ul/Paid Leave Determination

* Paid Leave ONLY letter
Give us a day to review your account

Submit wage detail

After you register

We will mail you a Ul Determination and password (same
letter)

Your Ul Determination will show a Ul tax rate of 0.00% if you
are Paid Leave only.

We will mail you a Paid Leave Determination

It’s your account.

You can review and make updates.

You can assign a third-party agent if you want to.
You can submit wage detail

You can make Ul payments

In 2026, Paid Leave Payments

We know this process feels new for some folks, so we are
reviewing all your data and correcting errors if we can. We
may contact you if we have questions. Otherwise, you're all
set.




Need Help

M miINNesOTA

Friends -- Most accountants and bookkeepers | 7 e . el
in your community work with Ul regularly

Welcome to the Minnesota Unemployment Insurance (Ul) Program

This is the official website of the Minnesota Unemployment Insurance Program, administered by the Department of Employment and Economic Development (DEED).

Website -- www.uimn.org

Select who you are:

APPLICANTS » EMPLOYERS & AGENTS »
Z |!. ] ~ o =%

Call: with any questions

651-296-6141 e e —
8am to 4:30 pm Mon-Fri
Press 4 to speak to a person

oooooooooooooooooooooooooooooooo




Help Make Paid Leave Work

Your partnership and experience help make Paid Leave work.

* Check out FAQs on our website: paidleave.mn.gov

* Register for a Ul account: uimn.org/employers/

e Sign up for the Paid Leave updates: Minnesota Paid Leave Newsletter

* Send us questions: Paid Family and Medical Leave Question Form

* Watch for upcoming opportunities to engage and provide feedback on program and
product design

mn.gov/deed


https://mn.gov/deed/paidleave/
https://uimn.org/employers/
https://mn.gov/deed/programs-services/paid-family/information/
https://deedmn.formstack.com/forms/paid_family_and_medical_leave

m EMPLOYMENT AND
ECONOMIC DEVELOPMENT

Thank you + Questions

Greg Norfleet | Minnesota Paid Leave

Jim Hegman| Minnesota Unemployment Insurance



Help us improve!

Please take a moment to answer a few quick questions about today's session.

m EMPLOYMENT AND
ECONOMIC DEVELOPMENT


Presenter Notes
Presentation Notes
https://forms.office.com/Pages/ResponsePage.aspx?id=RrAU68QkGUWPJricIVmCjO5PKN3qFedFqwBFXCcsYY9URDFXQjZJUEtGNUdNMkU4VEVaUjYyT1VDTC4u 

https://forms.office.com/Pages/ResponsePage.aspx?id=RrAU68QkGUWPJricIVmCjO5PKN3qFedFqwBFXCcsYY9URDFXQjZJUEtGNUdNMkU4VEVaUjYyT1VDTC4u
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