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What is Extended Employment?

Extended Employment offers long-term supports to 
individuals to help ensure they retain and advance in their 

positions.

These supports are available to individuals that do not 
have access to an MA waiver that would offer similar 

supports.  
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A quick overview of the EE Program.The goal of the Extended Employment Program is to provide long-term job supports to Minnesotans with significant disabilities to help keep their jobs and advance in their career.The program is funded solely by the state at about $15 million per year. The program is unique to Minnesota – we aren’t aware of another state in the country that has a standalone, state-funded program to provide ongoing supports.We are governed by state statute and state administrative rule.We serve over 4,000 people each yearAnd services are provided by 27 community rehabilitation programs.CRPs provide individualized services to an individual to help them maintain and advance in their employment. Support services could include: Training, Retraining job tasks, Dealing with schedule changes, Adjusting to new supervisors, Advancing to new job tasks or positions, Managing changes in non-work, environments or life activities that affect work performance



Who should be referred to EE?

Eligibility:
• Diagnosed Disability
• Documentation of 3 or more functional limitations
• Willingness to meet 2x per month and share wage information.

Need:
EE is a voluntary service based on an individual’s needs for support 
services in order to maintain, retain, and advance in their 
employment. Services can last for as long as someone needs them. 
CRPs do an annual assessment of need and goals.
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EE is a voluntary service based on an individual’s needs for support services in order to maintain, retain, and advance in their employment. Services can last for as long as someone needs them. CRPs do an annual assessment of need and goals.To be eligible, an individual needs to have a diagnosed disability and Documentation of 3 or more functional limitations – work skills, work tolerance, communication skills, self-care, self direction, interpersonal skills, mobility (can be found in sub part 17 of the definitions in the EE rule)EE requires that CRPs meet with an individual, at minimum, twice per month in person (face to face) to provide support services. Meetings can occur onsite or offsite of the work location or a combination of both.Individuals must be willing to provide copies of all of their paystubs to the providerCRPs are also required to create a support plan with the individual that details the services that will be provided and the goals that the individual is working towards.



Additional Information

More information can be found on our website
Extended Employment - Long-Term Job Supports / Minnesota Department of Employment and 

Economic Development (mn.gov)

• Eligibility
• EE Rule
• Providers offering EE Services
• VRS EE Staff contact information
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Please feel free to reach out to me anytime! You can also find a lot of information on our website. 

https://mn.gov/deed/job-seekers/disabilities/extend-employment/
https://mn.gov/deed/job-seekers/disabilities/extend-employment/


Questions?

Meghan Hanson
EE Program Specialist

Meghan.hanson@state.mn.us
651-539-4152



Thank you!

The Federal Stevens Amendment requires us to include the following information on all presentations and publications related to VR.
The VR program receives 77.08 percent of its funding through a grant from the U.S. Department of Education. For federal fiscal year 2018, 

the total amount of grant funds awarded were $40,547,362. The remaining 22.92 percent of the costs ($14,300,000) were funded by 
Minnesota state appropriations.

https://connect2.mn.gov/sites/DEED/VRS/SiteAssets/Templates/stevens_amendment_language.docx?Web=1
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