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Generations in Greater Minnesota

There are now at least six generations living together in Greater Minnesota, with a total population of about
2.5 million people. Unlike the metro area, the Baby Boomers are still the largest generation with just under
570,000 people. Generation Z is the next largest with about 547,500 people, followed by Generation X and
Millennials both having over 495,500 and 483,500 people, respectively. The two oldest generations — Silent
and Greatest — have the smallest number, with 183,000 people, while the youngest small but growing
Generation Alpha has 288,600 people (see Figure 1).
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(see Table 1).

Source: calculated from Minnesota State Demographic Center population
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Aside from an overall increase, the age structure of the labor force is also projected to shift over time, with
large declines in the number of experienced workers from 55 to 74 years of age. However, the region is still
expected to see a rise in the number of workers in their prime working years, thanks to gains from 20 to 24
and 25 to 54, plus an increase in workers aged 75 years and over. In step with workforce declines, the shifting
age structure will lead to an even tighter labor market in the future, with employers needing to respond to
changing labor force availability.
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In the past, the labor pool in Greater Minnesota deepened with a steady stream of new workers. This was due
to several factors including population growth and in-migration, high and rising labor force participation rates
for females, and a stable flow of high school seniors graduating into the workforce. All of these are important

sources of labor force growth, but the latter is the focus of this report.
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Table 2 shows that more recently in 2022, there were 32,122 12t graders compared to 31,238 67 year olds
(the full retirement age for people born in 1960 or later!), a small gap of 884 more students than prospective
retirees. While this means there were still more people potentially ready to join the labor market than leave it,
the gap was clearly narrowing. Fast forward to the other end of Table 2, and the significance of the shifting
demographic wave becomes more obvious. The largest deficits are found in the 5" grade and 60 year old
group followed by 4™ grade and 59 year olds. All age groups except the 12% grade have deficits greater than
1,500 students.

Finally, according to the Minnesota Department of Education’s student enrollment data, there were 30,442
kindergarten students in Greater Minnesota in 2021-2022, compared to 32,812 55 year olds according to the
Census Bureau. A lot can change for both of those populations over the course of 12 years, but if nothing
does, that would leave a deficit of almost 2,400 more people reaching retirement age than graduating from
high school in the year 2035. Together, both of these groups of “seniors” will have a huge impact on the labor
force and economy in the state of Minnesota over the next decade, leading to slowing labor force growth and
changing needs for both employers and employees.

For more information about the generations in the state of Minnesota, contact:

DEED Regional Analysis & Outreach Unit
Cameron Macht
Regional Analysis & Outreach Manager
CareerForce in Willmar
Office: 320-441-6596
‘?‘:“-J Email: cameron.macht@state.mn.us
— Website: https://mn.gov/deed/data/regional-Imi/

1 Social Security Administration Benefits Planner: Retirement. Retrieved from https://www.ssa.qov/planners/retire/1960.html/
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