
From Education to Health Care to Public 
Safety, the government provides a wide 
range of services — and jobs — to 

residents in Southwest Minnesota. Through 
the first three quarters of 2012, there were 
1,280 government establishments providing 
30,567 covered jobs in the 23-county Southwest 
Minnesota planning region.

According to data from DEED’s Quarterly 
Census of Employment and Wages (QCEW) 
program, public sector employment accounts for 
approximately 18 percent of total employment in 
the region, with the private sector supplying the 
other 82 percent of jobs. That is higher than in the 
state of Minnesota as a whole, where less than 14 
percent of jobs are in the public sector (Table 1).

Instead, government locations are more 
dispersed in Southwest Minnesota to provide 
services to residents spread across the region. 
Government establishments accounted for just 
over 10 percent of firms in Southwest Minnesota, 
almost double the number in the state. While 
there are more locations, they are smaller offices. 
In Southwest Minnesota these government 
establishments average 24 employees per site, 
compared to 44 employees per site in the state.

Region 6W, which includes Big Stone, 
Chippewa, Lac qui Parle, Swift, and Yellow 
Medicine Counties, had the highest percentage 
of government employment with more than 
one-fourth of total jobs in the public sector. 
Approximately 13 percent of firms and 27.7 
percent of jobs were government. About 19 
percent of the jobs in the nine counties in Region 
8 – Cottonwood, Jackson, Lincoln, Lyon, Murray, 
Nobles, Pipestone, Redwood, and Rock — were 
public sector, accounting for about one in every 
five jobs. The largest number of businesses 

and jobs were located in Region 9 — which 
encompasses Blue Earth, Brown, Faribault, Le 
Sueur, Martin, Nicollet, Sibley, Waseca, and 
Watonwan counties, as well as the Mankato-
North Mankato Metropolitan Statistical Area – but 
it had the lowest concentration of government 
employment at 15.4 percent.

Government Ownership: Keeping it Local
When reported to the QCEW program, 

government ownership falls into three levels: 
federal, state, and local. In Minnesota just over 70 
percent of government employment is local, about 
20 percent is state, and about 10 percent is federal. 
In comparison, only 5.5 percent of Southwest 
Minnesota’s government jobs were federal and 
only 16.5 percent were state. The remaining 78 
percent of government employment in the region 
was local.

Almost three-fourths of government 
employment is concentrated in two industries: 
Educational Services and Public Administration. 
Through the first three quarters of 2012 
Educational Services provided 13,049 jobs at 183 
government-run institutions, primarily elementary 
and secondary schools, but also colleges and 
universities. Public Administration – which 
includes executive, legislative, and general 
government; justice, public order, and safety 
activities, and administration of human resources, 
environmental quality, economic, and housing, 
urban planning, and community development 
programs – provided an average of 9,457 jobs at 
736 government agencies (see Table 2).

The third largest public sector industry is 
Health Care and Social Assistance, which averaged 
4,654 jobs at 39 government establishments. 
That included 3,671 jobs at city, county, or state-
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owned hospitals, which was nearly half 
(44.2%) of total employment at hospitals 
in the region (8,305 total jobs). Southwest 
Minnesota also had a small, but notable, 
amount of government employment in the 
arts, entertainment, and recreation and 
in the accommodation and food services 
industries, primarily at the region’s tribal 
casino resorts.

Shrinking Big Government
Contrary to popular opinion, 

government has consistently comprised a 
smaller percentage of total employment 
over the last decade. While the private 
sector gained almost 3,600 net new 
jobs from 2002 to 2008, the government 
sector added just 210 net new jobs. The 
overall economy grew 2.2 percent, while 
government employment increased just 0.7 
percent. Instead, government employment 
in the region hovered between a low of 
31,368 jobs in 2004 and a high of 31,735 
jobs in 2008 (Figure 1).

Since then, government employment has 
declined each year, dropping more than 
1,100 jobs in the last four years. While 
total employment fell about 3 percent 
from the peak in 2008 to the recovery 
in 2012, government employment is still 
down almost 4 percent. Private sector 
employment bottomed out in 2010 and has 
seen slow but steady net job gains in the 
last two years. Government employment 
saw a smaller drop from 2008 to 2010, 
but has been sliced in response to tight 
budgets the last two years.

Those cuts were not uniform across 
all regions.  Regions 8 and 9 both lost 
government employment during the first 
year of the recession, stabilized in 2009 

and 2010, then sank further in 2011 and 
2012, with Region 8 suffering the biggest 
losses each year. Region 6W actually added 
government jobs in the last two years, with 
steady gains in local government. 

By the People, For the People
Even though government employment 

has been shrinking since the recession, 
some occupations are still in demand and 
offer competitive wages across the region. 
Based on DEED’s Occupations in Demand 
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Table 2 
Government Employment in Southwest Minnesota, Q1-Q3 2012

Number 
of Firms

Number 
of Jobs

Q1-Q3 2012 
Total Payroll

Average 
Annual 
Wages

Total, All Government 1,279 30,568 $851,076,479 $37,123

Educational Services 183 13,049 $365,571,071 $37,354

Health Care and Social Assistance 39 4,654 $138,633,759 $39,715

Arts, Entertainment, and Recreation 14 432 $8,236,576 $25,441

Accommodation and Food Services 4 733 $13,171,049 $23,947

Public Administration 736 9,457 $252,202,749 $35,557

Source: DEED Quarterly Census of Employment and Wages (QCEW) program
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Figure 1:  Southeast Minnesota Employment Trends, 2002-2012

Source: DEED, Quarterly Census of Employment and Wages (QCEW) program

Table 1 
Industry Employment Statistics, Q1-Q3 2012

Ownership Level

Region 6W Region 8 Region 9 Southwest Region State of Minnesota

Number 
of Firms

Number 
of Jobs

Number 
of Firms

Number 
of Jobs

Number 
of Firms

Number 
of Jobs

Number 
of Firms

Number 
of Jobs

Number 
of Firms

Number 
of Jobs

Total, All Ownerships 1,611 17,894 4,054 53,383 6,677 101,030 12,342 172,307 168,853 2,631,519

Total Government 212 4,955 459 10,041 609 15,571 1,280 30,567 8,324 363,904

Federal Government 60 237 123 523 130 959 313 1,719 1,822 31,598

State Government 39 154 99 1,256 132 3,591 270 5,001 2,079 74,473

Local Government 113 4,563 237 8,261 346 11,020 696 23,844 4,422 257,832

Private Sector 1,399 12,939 3,596 43,342 6,069 85,459 11,064 141,740 160,529 2,267,615

Source: DEED Quarterly Census of Employment and Wages (QCEW) program



(OID) data tool, jobs with a high concentration of government 
employment (at least 70 percent of total jobs) range in demand 
from low (one star) to high (five stars), depending on current 
job vacancies, unemployment insurance claims, and regional 
employment (Table 3). 

Not surprisingly, many of the occupations that were in the 
highest demand were in the Educational and Health Services and 
the Justice, Public Order, and Safety sectors. For example, social 
and human service assistants were in high demand in all three 
regions, although wages were relatively low. Likewise, police 

and sheriff’s patrol officers, civil engineering technicians, tax 
examiners, and social workers were also in high demand across 
the region, but offered much higher wages.

Most of those occupations require postsecondary education 
or training, leading to higher salaries and lower unemployment 
rates. Of the top 30 government occupations, just 12 required a 
high school education or equivalency, while the other 18 required 
postsecondary education, including 14 that required a bachelor’s 
degree or higher.
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Table 3
 Southwest Minnesota Government Occupations in Demand, 2012

Occupation

Demand (1-5 Stars) Median Annual Salary

Education6W 8 9 6W 8 9

Social and Human Service Assistants **** ***** ***** $23,703 $24,716 $35,449 High School or Equivalent

Teacher Assistants ***** **** *** $22,897 $25,227 $24,235 High School or Equivalent

First-line Managers of Correctional Officers ** **  $67,227 $52,193  n/a High School or Equivalent

First-line Managers of Police and Detectives ** ** ** $57,856 $66,655 $69,214 High School or Equivalent

Correctional Officers and Jailers * **** ***** $40,458 $34,527 $44,993 High School or Equivalent

Detectives and Criminal Investigators  * **  n/a $67,492 $58,421 High School or Equivalent

Police and Sheriff’s Patrol Officers ***** ***** **** $37,194 $44,143 $49,941 High School or Equivalent

Gaming Surveillance Officers ** **  $29,874 $29,874  n/a High School or Equivalent

Court, Municipal, and License Clerks ** ** ** $48,227 $45,617 $41,357 High School or Equivalent

Highway Maintenance Workers * * * $40,006 $39,148 $42,538 High School or Equivalent

Water and Wastewater Treatment Plant and Systems 
Operators *** * ** $38,754 $45,762 $47,855 High School or Equivalent

Police, Fire,  Ambulance Dispatchers ** ** ** $44,291 $39,585 $40,549 High School or Equivalent

Library Technicians * * * $29,654 $28,739 $36,077 Postsecondary, Non-Degree

Firefighters * * * $29,101 $27,675 $28,442 Postsecondary, Non-Degree

Civil Engineering Technicians **** ***** **** $57,757 $55,309 $54,667 Associate Degree

Eligibility Interviewers, Government Programs ** ** ** $46,121 $41,522 $38,496 Associate Degree

Tax Examiners and Collectors **** **** ****  n/a $52,984  n/a Bachelor’s Degree

Zoologists and Wildlife Biologists  *   n/a $54,804  n/a Bachelor’s Degree

Conservation Scientists *** *** ** $66,465 $74,979 $56,918 Bachelor’s Degree

Environmental Scientists  *** ***  $59,178 $58,629 Bachelor’s Degree

Child, Family, and School Social Workers **** ***** ***** $44,627 $46,338 $49,616 Bachelor’s Degree

Probation Officers and Correctional Treatment 
Specialists *** ***  $65,287 $65,287  n/a Bachelor’s Degree

Kindergarten Teachers * * * $47,803 $50,543 $44,343 Bachelor’s Degree

Elementary School Teachers ***** ***** * $50,651 $46,983 $50,290 Bachelor’s Degree

Middle School Teachers ** ** * $50,707 $43,890 $47,323 Bachelor’s Degree

Secondary School Teachers * ** * $50,792 $51,460 $49,739 Bachelor’s Degree

Special Education Teachers ** ** ** $48,730 $50,196 $49,096 Bachelor’s Degree

Education Administrators ** ** ** $82,541 $80,878 $88,367 Master’s Degree

Postsecondary Vocational Education Teachers  **** **  n/a $52,638 $64,878 Master’s Degree

Librarians * * * $50,786 $53,798 $44,589 Master’s Degree

n/a = Salary data not available 
Source: Minnesota Department of Employment and Economic Development Occupations in Demand (OID) tool
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Educational Services
According to DEED’s Quarterly Workforce 

Indicators program, less than 5 percent 
of jobs in the public sector are held by 
workers with less than a high school 
diploma, which is half the amount in the 
private sector (9.9%). In contrast, more 
than one-third of workers in the public 
sector had a bachelor’s degree or higher 
(33.9%), compared to just one-fifth of 
workers in the private sector. In sum, 
almost 70 percent of jobs in the public 
sector were held by workers with some 
college, an associate degree, a bachelor’s 
degree, or higher (Figure 2).

The public sector workforce also has 
more older workers and fewer younger 
workers. In 2012 just over half (50.1%) of 
the public sector workforce in the region 
was 45 to 64 years of age, compared to 
37 percent in the private sector. Almost 
24 percent of public sector workers were 
55 to 64 years of age, meaning one-fourth 
of the workforce is within 10 years of 
retirement age, although not all will retire, 
as demonstrated by the 6 percent of the 
government workforce that is already 65 
years and older.

In contrast, only one-fourth of public 
sector workers are in the early stages of 
their careers, with 17.5 percent aged 25 
to 34 years and less than 7 percent under 
24 years of age. In comparison, almost 40 
percent of private sector workers are in the 
youngest age groups, including 19 percent 
that are 14 to 24 years of age (Table 4).

Long-Term Belt-Tightening
Still struggling with the impact of the 

Great Recession, Southwest Minnesota 
government is expected to lose about 
550 jobs from 2010 to 2020, according to 
DEED’s Employment Outlook tool. That 
includes declines in both federal and local 
government but a small increase in state 
government.

While local elementary and secondary 
schools will likely continue to cut back on 
staff, jobs in state colleges and universities 
in the region are expected to increase 
slightly. State and local hospitals are also 
expected to see measured job gains — 
about 3.5 to 5 percent — in the region, but 
pale in comparison to the almost 20 percent 

expansion expected at privately-owned 
hospitals.

In some instances the lower availability 
of government services conflicts with 
the higher value placed on them. For 
example, fires still need to be fought, yet 
communities have fewer dollars to pay 
firefighters after cuts to local government 
aid, less money in reserves, and lower 
tax bases. Instead, tight government 
budgets may compel volunteers to fill 
roles previously held by government-
paid employees. As the data above 
shows there aren’t many job openings 
for paid firefighters in the region, but 
many communities run volunteer fire 
departments.

The data show that government jobs 
are decreasing in the post-recessionary 
economy, and they aren’t expected to 
grow in the long term either. But even 
with government employment shrinking, a 
need for services is still in place, and the 
remaining workforce must continue to do 
more with less. All levels of government 
will need to adapt and find new ways to 
provide much needed services and jobs to 
Southwest Minnesota. 

by Cameron Macht and Brent Pearson 
Analysis and Evaluation Office 

Minnesota Department of Employment and 
Economic Development

Source: DEED LEHD Quarterly Workforce Indicators (QWI) program

Figure 2:  Southwest Minnesota Workforce Demographics
0% 20% 40% 60% 80% 100%

Bachelor's degree or higherSome college, associate degree

High School diploma or equivalentLess than high school

Private Sector

Public Sector 4.8% 25.3% 36.0% 33.9%

34.1% 35.9% 20.1%9.9%

Table 4 
Southwest Minnesota Workforce Demographics, 2012

 

Southwest Minnesota Planning Region

Total, All 
Ownerships Percent

Private 
Sector Percent

Public 
Sector Percent

Total Workforce 181,814 100% 151,506 100% 30,308 100%

14-24 years 31,348 17.2% 29,278 19.3% 2,070 6.8%

25-34 years 37,893 20.8% 32,600 21.5% 5,293 17.5%

35-44 years 31,903 17.5% 25,926 17.1% 5,977 19.7%

45-54 years 40,473 22.3% 32,499 21.5% 7,974 26.3%

55-64 years 30,781 16.9% 23,574 15.6% 7,207 23.8%

65 years & over 9,412 5.2% 7,622 5.0% 1,790 5.9%

Male 86,794 47.7% 75,923 50.1% 10,871 35.9%

Female 95,018 52.3% 75,582 49.9% 19,436 64.1%

Source: DEED LEHD Quarterly Workforce Indicators (QWI) program
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Industrial Analysis

The trend of strong employment growth experienced a hiccup 
in March as the state lost an estimated 5,200 jobs.  February 
employment was also revised downward by 4,600 to post a 
still robust final February gain of 9,000.  The loss in March 
was the first decline since July 2012.  It is important not to 
read too much into a single, although sizeable, loss.  Further, 
it is common for at least some offsetting adjustment to occur 
in the month following a large change such as we experienced 
in February.  Often such large changes are related to an 
alteration of normal seasonal patterns which are then at least 
partly balanced by later developments.  The weather has been 
relatively cold and is likely dampening some job growth.  In 
March there were six supersectors that posted a loss for the 
month with substantial declines in Educational and Health 
Services, down 2,900, Leisure and Hospitality, down 2,100, 
and Government, down 1,500.  There were three supersectors 
that added employment: Trade, Transportation, and Utilities, 
Construction, and Professional and Business Services with 
gains of 1,400, 800, and 400, respectively.  Mining and 
Logging and Information showed no change.  The weak 
monthly results caused the annual rate of growth to drop 
to 1.7 percent in March, down five tenths of a percentage 
point from February.  Despite the drop, Minnesota’s annual 
growth was still slightly better than the 1.5 percent gain for 
the U.S.  Every supersector showed a gain over the past year 
with Trade, Transportation, and Utilities estimated to have the 
largest gain at 15,600 and also the third highest rate of growth 
at 3.2 percent.  

	 Overview
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There was no change in employment in March following 
increases the three previous months.  Over the past year the 
supersector added 300 jobs.

	 Mining and Logging

Construction industries added 800 jobs over the past month 
despite less than stellar weather conditions.  Although 
modest, this increase was the third consecutive and the 

	 Construction

Manufacturing saw a second consecutive month of decline 
with a loss of 400 in March.  The loss was entirely caused 
by a fall of 1,200 in Nondurable Goods Manufacturing 
where there was modest weakness in all of the estimated 
component industries.  Durable Goods Manufacturing 
showed an increase of 800, snapping back after losses posted 
in January and February.  Wood Product and Fabricated 
Metal Product Manufacturing experienced strong monthly 
growth to account for a large portion of the monthly 
change.  The weakness the past two months was not wholly 
unexpected as the Minnesota Business Conditions Index, a 
leading indicator, spent several months in negative territory 
last fall.  This index has turned positive once again indicating 
conditions have improved and making better manufacturing 
job growth more likely in coming months.  Compared to last 
year the supersector was up only 0.6 percent with all of the 
growth coming in Durable Goods Manufacturing.

	 Manufacturing

Monthly analysis is based on seasonally adjusted employment data; yearly analysis is based on unadjusted employment data.*

Estimates showed a job gain of 1,400 in Trade, 
Transportation, and Utilities for the month.  This gain came 
despite a loss of 2,100 in Retail Trade.  The loss in Retail 
Trade was the first since July and nearly erased February’s 
gain.  General Merchandise Stores and Building Materials and 
Garden Equipment Stores fared poorly for the month.  These 
losses were outweighed by gains of 1,900 in Transportation, 
Warehousing, and Utilities and 1,600 in Wholesale Trade.  
Nationally, the pace of consumer spending has slowed 
and the full impact of the tax increase combined with 
sequestration has yet to be felt.  This may prove a challenge 
to Retail growth for the year.  Over the past 12 months the 
supersector added 15,600 jobs with healthy growth in the 
three major components including the addition of 6,000 jobs 
in Retail Trade.  The majority of this growth occurred since 
last August.

	 Trade, Transportation , and Utilities 

*Over-the-year data are not seasonally adjusted because of small changes in seasonal adjustment factors from year to year.  Also, there is no seasonality in over-the-year changes.
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Current Employment Statistics, 2013.

MN Employment Growth
March 2011 to March 2012

The Information supersector showed no change to its 
estimated employment total in March with only slight 
countervailing changes in its two estimated components.  
Over the past year Information employment was up 3.4 
percent, with all of the increase coming from outside of 
traditional Publishing and Telecommunications industries.

	 Information

Not seasonally adjusted.

fifth in the last six months.  Specialty Trade Contractors 
and Construction of Buildings showed fairly strong growth 
but Heavy and Civil Engineering Construction lagged.  It 
seems clear that Construction is set for expansion in 2013 
with permitting for new units improving, prices of existing 
homes up, and the volume of homes for sale at much 
lower levels.  This will likely be negatively impacted by the 
increased income tax rate and sequestration, but adding 
Construction as another source of economic growth is an 
important step forward.  Over the past year Construction was 
up 0.9 percent, with essentially all of the increase coming in 
Specialty Trade Contractors where employment increased  
1.2 percent.
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Professional and Business Services employment increased 400 
for the month as small gains in Professional and Technical 
Services and Management of Companies outweighed a loss 
of 700 in Administrative and Support Services.  This was the 
fifth consecutive increase for the supersector, with the most 
consistent growth coming from Professional and Technical 
Services.    Following two months of very strong growth, 
Administrative and Support declined with weak outcomes in 
both the Services to Buildings and the Employment Services 
industry groupings.  Annual growth was estimated to be a 
healthy 2.9 percent with all three major component groups 
showing good rates of growth over the past year.

	 Professional and Business Services 

The loss of 2,900 in Educational and Health Services was 
the largest monthly loss since September 2009.  Education 
showed a drop of 1,600 marking the second large decline 
for Private Education in three months.  To some extent the 
loss is probably associated with the difficulty of adjusting 
for the impact of spring break in the seasonal adjustment 
process.  There was also a rare loss in Health Care and 
Social Assistance which fell for the first time since July 2011 
and the largest loss since July 2010.  Much of the monthly 
loss came in Nursing and Residential Care Facilities.  On an 
annual basis the supersector added 10,900 jobs with 7,700 of 
these additions in Ambulatory Health Care Services.  Social 
Assistance employment growth has slowed with only an 
estimated gain of 300 for the past year.

	 Educational and Health Services

Government employment fell by 1,500 in March as there 
were substantial losses in Local Government and to a lesser 
extent Federal Government.  The loss in Local Government 
was fairly equally distributed among education and non-
education units of government.  The reduction in Federal 
Government was distributed fairly equally between postal 
locations and other federal offices.  Over the past year there 
was a gain of 1,400 estimated with this gain coming largely 
in Local Government Education.

	 Government

Financial Activities posted a loss of 800 for the month 
to post its first loss since last October.  Finance and 
Insurance showed a loss of 400 with nearly all the decline 
coming from very weak results in Insurance Carriers.   
An additional loss of 400 in Real Estate and Rental and 
Leasing was probably at least partly from the lingering 
winter weather as home sales activity usually increases 
as spring arrives.  Over the past 12 months Financial 
Activities added 2,400 jobs with all but about 600 of this 
gain coming in Credit Intermediation.  The improvement 
in Real Estate will be beneficial to this supersector but 
Mortgage Refinancing has slowed.

	 Financial Activities

by  Jerry Brown

Similar to February, March saw a miniscule loss of 100 in 
Other Services.  This resulted from a slight weakness in 
Religious, Grantmaking, Civic, Professional, and Similar 
Organizations.  Annual growth totaled 1,900, equal to 1.6 
percent. Repair and Maintenance and Religious, Grantmaking, 
Civic, Professional, and Similar Organizations showed gains 
of 2.2 and 2.1 percent, respectively.

	 Other Services

impacted by this leading to a loss of 1,500 in Accommodation 
and Food Services.  Arts, Entertainment, and Recreation also 
contributed a loss of 400.  The estimates showed that Leisure 
and Hospitality was barely in positive territory compared 
to last year, with an estimated gain of only 200 over the 
past year.  This is an area where Minnesota is lagging the 
U.S. substantially with a gain of 2.3 percent estimated for 
the nation as a whole.  Accommodation and Full - Service 
Restaurants both showed losses, largely negating the modest 
annual increases in Limited-Service Restaurants and in Arts, 
Entertainment, and Recreation.

Source:	� Department of Employment and Economic Development 
Current Employment Statistics, 2013.

Feburary
2013

January
2013

Seasonally Adjusted
Nonfarm Employment

Total Nonagricultural
Goods-Producing
	 Mining and Logging 
	 Construction
	 Manufacturing         
Service-Providing
	 Trade, Transportation, and Utilities
	 Information           
	 Financial Activities  
	 Professional and Business Services
	 Educational and Health Services
	 Leisure and Hospitality 
	 Other Services        
	 Government

March
2013

	  2,770.1 	  2,775.3 	  2,765.4 
	  411.0 	  410.6 	  410.1 
	  7.3 	  7.3 	  7.2 
	  97.3 	  96.5 	  95.0 
	  306.4 	  306.8 	  307.9 
	  2,359.1 	  2,364.7 	  2,355.3 
	  517.4 	  516.0 	  514.5 
	  54.7 	  54.7 	  54.8 
	  178.5 	  179.3 	  177.8 
	  345.5 	  345.1 	  338.9 
	  485.0 	  487.9 	  486.9 
	  249.0 	  251.1 	  248.8 
	  116.6 	  116.7 	  116.9 
	  412.4 	  413.9 	  416.7 

In 1,000’s

Industry

After five consecutive months of employment growth, Leisure 
and Hospitality reversed ground to lose an estimated 2,100 
jobs in March.  The colder and wetter than usual weather 
associated with March is likely to have had a negative impact 
on seasonal hiring in these industries.  Accommodation 
and Full Service Restaurants seem to have been particularly 

	 Leisure and Hospitality
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Monthly analysis is based on unadjusted employment data.

Minneapolis-St. Paul-Bloomington
Metropolitan Statistical Area (MSA)

Employment in the Minneapolis-St. Paul-
Bloomington MSA increased 0.1 percent 
(1,815) over the month and 1.8 percent 
(31,360) over the year. Over the month 
the strongest gains were in Mining, 
Logging, and Construction (up 2.0 
percent, 949), in Trade, Transportation, 
and Utilities (up 0.4 percent, 1,193), 
and in Leisure and Hospitality (up 1.4 
percent, 2,215).  There were significant 
losses in Financial Activities (down 0.3 
percent), 463) and Professional and 
Business Services (down 0.3 percent, 
717). Government employment fell 0.5 
percent (1,321) over the month.  Over 
the year, all major industries saw growth 
with the exceptions of Mining, Logging, 
and Construction (down 0.2 percent, 107) 
and Leisure and Hospitality (down 0.3 
percent, 420).

Duluth -Superior MSA
Employment in the Duluth-Superior 
MSA increased 0.1 percent (100) over 
the month and 0.9 percent (1,152) 
over the year. Significant gains were in 
Mining, Logging, and Construction (up 
3.1 percent, 225), in Other Services (up 
1.2 percent, 67), and in Professional 
and Business Services (up 0.4 percent, 
32).  Significant declines occurred in 
Trade, Transportation, and Utilities (down 
0.5 percent, 129) and in Government 
(down 0.2 percent, 49). Over the 
year only a handful of industries saw 
declines, including Government (down 
2.3 percent), Manufacturing (down 1.5 
percent), Information (down 1.0 percent), 
and Other Services (down 0.8 percent).

Rochester  MSA
Employment in the Rochester MSA 
increased 0.2 percent (223) over the 
month and 0.8 percent (840) over the 
year. Government employment fell 0.5 
percent (48) over the month and 3.9 
percent (426) over the year. In the Private 
Sector the monthly gains came largely 
from Leisure and Hospitality (up 2.0 
percent, 169) and from Other Services 
(up 2.0 percent, 70).  Over the year, gains 
were dominated by Educational and 
Health Services (up 3.1 percent, 1,319).

St. Cloud  MSA
Employment in the St. Cloud MSA 
increased 0.3 percent (265) over the 
month and 0.8 percent (775) over the 
year. Government employment declined 
0.9 percent (141) over the month and 
1.1 percent (183) over the year. In 
the Private Sector the largest numeric 
monthly gains were in Mining, Logging, 
and Construction (up 3.8 percent, 161) 
and in Educational and Health Services 
(up 0.8 percent, 149).  Over the year the 
largest gains were in Educational and 
Health Services (up 2.6 percent, 499), 
in Mining, Logging, and Construction 
(up 8.3 percent, 334), and in Trade, 
Transportation, and Utilities (up 1.7 
percent, 334).

Mankato-North Mankato  MSA
Employment in the Mankato-North 
Mankato MSA declined 0.2 percent 
(128) over the month and increased 1.4 
percent (757) over the year. The declines 
were driven by Private Service-Providing 
employment (down 0.4 percent, 146) as 
the Government decline of 0.5 percent 
(47) was balanced out by gains of 0.7 
percent (65) in Goods-Producing. Over 
the year, Goods-Producing fared the best 
with gains of 4.4 percent (397).

Fargo-Moorhead   MSA
Employment in the Fargo-Moorhead 
MSA increased over the month of March 
to 130,585 (up 0.2 percent, 237). Over 
the year, employment increased 3.6 
percent (4,503). Government employment 
declined 146 (0.8 percent) over the month 
and 120 (0.7 percent) over the year, with 
most monthly losses coming from Federal 
and Local Government, but the annual 
declines came from State Government 
employment. In the Private Sector the 
largest gains were in Mining, Logging, 
and Construction (up 5.0 percent, 361) 
and in Educational and Health Services 
(up 0.6 percent, 117).  Professional and 
Business Services saw the largest decline, 
falling 1.3 percent (201) over the month.

Grand Forks-East Grand Forks   MSA
Employment in the Grand Forks-East 
Grand Forks MSA fell 0.1 percent (48) 
over the month but increased 1.6 
percent (884) over the year. Government 
employment fell 0.4 percent (65) over 
the month and 0.5 percent (69) over the 
year, with most of the declines coming 
from State Government employment 
and only partially balanced out by gains 
in Local Government employment. No 
one industry dominated the Private 
Sector change, but there were significant 
increases in Leisure and Hospitality (up 
0.8 percent, 47) and in Mining, Logging, 
and Construction (up 0.7 percent, 18).
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Note:  All data except for Minnesota’s PMI have been seasonally adjusted. See the feature article in the Minnesota Employment Review, May 2010, for more information on the 
Minnesota Index.

The Minnesota Index, after shifting 
into high gear in December and January, 
has downshifted during the last two 
months.  The index advanced 0.2 
percent in March, matching February’s 
pace.  The unemployment rate inched 
down and manufacturing hours spiked, 
but the index was held back by declining 
employment.  The index, which is a 
monthly measure of economic activity 
in the state, increased 1.1 percent in the 
first quarter compared to 1.0 percent 
during the first quarter last year.    

The U.S. index increased 0.3 percent 
for the third month in a row in March, 
pushing U.S. economic growth over 
the first quarter up to 0.8 percent.  
Minnesota’s index, after running ahead 
of the national index for most of the 
last half of 2012, has slipped slightly 
behind the national pace over the last 
two months. Minnesota’s economy, as 
measured by the index, is up 2.9 percent 
from a year ago while the U.S. economy 
is up 2.8 percent.    

 Minnesota’s Wage and Salary 
Employment dipped for the first time 
in eight months, slipping 0.2 percent 
in March.  Goods-producing industries 
added 400 jobs while service-providing 
industries combined to cut 5,600 
positions leaving a net job loss of 
5,200.   Job cutbacks were highest in 
Educational and Health Services, Leisure 
and Hospitality, and Government.  
Trade, Transportation, and Utilities, 
Construction, and Professional and 
Business Services were the only sectors 
to expand payrolls in March.

March’s employment 
drop may be only a 
seasonal adjustment glitch 
arising from the colder 
than normal weather.  
The usual warmer 
weather hiring uptick 
may have been partially 
shifted to April and May.   
Minnesota’s unadjusted 
over-the-year job growth 
slipped to a still robust 
1.7 percent.  Minnesota 
job growth exceeded 
the national rate for the third 
straight month as jobs nationally 
were 1.5 percent higher in March than 
last year.

Minnesota’s adjusted online Help-
Wanted Ads stumbled for the second 
straight month, siding 3.5 percent in 
March.  U.S. help-wanted ads were also 
down for the second consecutive month 
with ad levels sliding 3.1 percent from 
February.  The consecutive monthly 
drops in Minnesota’s online job 
advertising is the first since the middle 
of 2009 right before the bleeding of jobs 
during the Great Recession ended.  The 
drop in total employment and in online 
help-wanted ads were the only two 
negative indicators in March.    

Minnesota’s Purchasing Managers’ 
Index (PMI) reversed a two-month 
slide in March, jumping to 55.2.  The 
positive reading points towards a pickup 
in manufacturing activity in Minnesota 
in the months ahead.  The employment 
component of the index has been above 
50 for five months now suggesting 
that manufacturing hiring should 
pick up over the next few months.  
Manufacturing payrolls expanded by 2.7 
percent in 2011 but only 1.6 percent last 

year.  Minnesota manufacturers 
have recovered only 18,000 
of the 50,000 lost during 
the Great Recession.       

Adjusted Manufacturing 
Hours spiked up for the 
second time in three 
months in March pushing 
factory hours to their 
highest level since January 
2012.  March’s 41.1 factory 
workweek is another 
sign that Minnesota’s 
manufacturers are ramping 

up production.  The longer workweek is 
another good indicator that hiring may 
be on the rise over the next few months.  

Adjusted Manufacturing Earnings 
were up for the third straight month in 
March boosted by the longer workweek.  
March’s average earnings of $818.06 
is the fattest paycheck in 28 months.  
Average manufacturing earnings after 
adjusting for inflation were 3.8 percent 
higher than a year ago. 

The Minnesota Leading Index, which 
skyrocketed up to its highest level since 
1997 in January, has come back down 
to earth during the last two months.  
March’s 1.68, however, is still a bullish 
sign for Minnesota’s economy over the 
next six months.  If the 1.68 reading 
is accurate and the economy remains 
strong through the second half of 2013, 
Minnesota may end the year with its 
largest GDP expansion since 2000.

Adjusted Residential Building 
Permits rebounded in March, climbing 
15.9 percent.   Optimism and confidence 
in the home building industry continues 
to gain momentum as a shortage of 
home listings in the face of rising 
demand has home buyers turning to new 
home construction. 

 Adjusted Initial Claims for 
Unemployment Benefits (UB) inched 
upward in March but remained relatively 
low, suggesting that the layoff rate 
remains subdued.  Unadjusted initial 
claims are down 1.4 percent from last 
year, indicating that job growth is likely 
to rebound over the next few months as 
the weather warms up.

Highlights
Minnesota Economic Indicators
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Minnesota Economic Indicators

Source:  The Conference Board Inc., 2013
Source:	 Department of Employment and Economic 
               Development, Unemployment Insurance Program, 2013



On a seasonally adjusted 
basis the March CPI-U for all 
items decreased 0.2 percent 
over the month. The index 
increased 1.5 percent from 
March 2012, not seasonally 
adjusted. The monthly 
decrease was dominated 
by an abrupt decline in 
energy prices. Despite a 
large gain in the index last 
month, March’s decline is a 
return to the trend for most 
of the last six months and 
contributes to a 3.1 percent 
over-the-year decline. In 
the index for all items less 
food and energy, results for various categories were 
increases of less than 0.5 percent. Used Cars and 
Trucks (+1.2 percent) and Apparel (-1.0 percent) 
were exceptions. There was an overall monthly gain 
of 0.1 percent and a 12-month gain of 1.9 percent. 
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Minnesota veterans who are looking 
for a job, interested in exploring new 

careers, or want to learn about educational 
opportunities should attend the annual 
Minnesota Veterans Career Fair. This is the 
largest veterans career fair in Minnesota, 
offering job seekers an excellent opportunity 
to speak directly with employers and 
employers the chance to connect with a 
highly trained, experienced and talented pool 
of job seekers.

The career fair is set for 10 a.m. to 3 p.m., 
Tuesday, July 16, at the Earle Brown Heritage 
Center, 6155 Earle Brown Drive, Brooklyn 
Center.

For more information, go to www.
PositivelyMinnesota.com/Calendar_of_
Events/Minnesota_Veterans_Career_Fair/
index.aspx

What’s Going On?

For more information 
on the U.S. CPI 

or the semi-annual 
Minneapolis-St. Paul CPI, call:  

651.259.7384
or toll free 1.888.234.1114.
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