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Labor Force Snapshot

Minnesota’s labor force participation rate is at 67.7%

• Since February 2020, the labor force has shrunk by -2.8% MN, -1.4% US

• Anticipated labor force growth of 5,500 per year between 2020-2025

• MN’s labor force should have grown to roughly 3,127,000

• Instead, we’re now at 3,030,000

• A difference of -97,000 workers
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Labor Force Snapshot
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Research indicates over two-thirds of decrease in labor force 
was workers aged 55+; while other one-third was among prime 
working aged people (20-54)

• Labor force exits of older workers driven by natural and pandemic-
accelerated retirements

• Estimated that between 29,000 and 59,000 more workers retired in the last 
two years than expected

• Majority of workers aged 22-54 who dropped out report they plan to reenter 
labor force



Grow Our Workforce

• According to DEED’s Occupations in Demand, tech jobs have 
huge growth rates and pay great wages

• Software Developers, 21.8% growth rate, Bachelor's, Median wage $103k

• Computer Network Support Specialists, 5.1% growth rate, Postsecondary non-degree, $64k

• Web Developers, 5.8% growth rate, Postsecondary non-degree or associate's, $78k

• CNC Programmers, 22.6% growth rate, Postsecondary non-degree, $64k
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Grow Our Workforce
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• By 2030, tech jobs will grow more than twice as fast as all other 
occupations.

• 12.2% growth in tech jobs in Minnesota, while all other jobs will grow 
5.7%.

• There are almost 6,000 open tech jobs in MN today

• We project 35,000 openings in the next decade

...Yet our pipeline is in trouble and we need to do something, fast



Grow Our Workforce

• Tech Jobs Pipeline for Youth - $15 Million

• Minnesota’s talent pipeline for tech severely lags the nation

• Last year, MN ranked 50th out of 50 states in students who took the AP 
computer science examination

• Prepare our future workforce – BIPOC students and youth –
to meet the demands of Minnesota’s 
growing tech industry

• Students will leave the program with connections to employers ready 
to hire into the highest-paying career tracks in the state
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Grow Our Workforce

• Technology Re-Skilling Training - $13 Million

• Minnesota’s large and diverse tech sector is a key strength and 
important driver of the state’s economic future

• Our tech sector is more diverse than other states:

• Advanced manufacturing; IT and other advanced industries 

• Financial and service industries

• MN’s corporate headquarters market, med tech industry and 
electronic instrument manufacturing are also leading drivers of 
high-tech activities
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Grow Our Workforce
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• Technology Re-Skilling Training - $13 Million

• COVID-19 pandemic disproportionately impacted women and 
communities of color

• The Adult Tech Training Program for Black, Indigenous, People of 
Color and Women will help close the gap on racial and gender 
disparities while also meeting tech labor demands

• Will prepare participants for some of the highest paying jobs in the state



Grow Our Workforce

• Clean Tech Workforce Training Program - $8 Million ($2M DEED/$6M Commerce) 

DEED Clean Tech Transportation Career Pathways Training

• Transportation sector is the largest source of greenhouse gases in Minnesota

• Funding covers cost of outreach and recruitment, occupational skills training, and 
trainee supportive services

• Will train between 145 and 185 participants

• Between July 1, 2019 - August 24, 2021, DEED reported 1,041 individuals successfully 
completed 2,051 trainings focused on occupations requiring enhanced skills or occupations 
with increased demand due to the impact of the green economy activities and technologies 
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Grow Our Workforce

• Clean Tech Workforce Training Program - $2 Million 
($2M DEED/$6M Commerce)

• Create a program to train, retain, and upskill workers in transportation, 
weatherization, and energy efficiency industries

• Support the workforce needed to perform retrofits that make homes and 
buildings more energy efficient by providing training funding for statewide 
technical colleges and Tribal-led training centers

• Projects these workers complete will help 
Minnesotans save money on energy costs 
and create safer, healthier homes and businesses
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Most importantly – we need to modernize our system

• The pandemic has taught us that 
digital services can – for many -
provide more convenient options to 
access training and support.

• Across all industries, digital service 
adoption has accelerated during the 
pandemic

• People expect services to meet them 
where they are – and that’s not 
going to change.
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We are using an antiquated system, built for another age

13



Grow Our Workforce

• Modernize Workforce Tools - $15 Million

• We must modernize our digital services to meet the needs of 
Minnesotans where they are.

• One-time funding will modernize DEED’s workforce system 
to best serve jobseekers with upgraded digital tools 
that bring resources Minnesotans can get in-person, virtually

• Perfect use of one-time funding
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Transforming Workforce Digital Services

Virtual Services

Job Matching

Reskilling

Grants Management

Systems Integration
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Paid Family Medical Leave

• When Minnesotans aren't able to take paid leave from work for 
medical needs, that can force people out of the workforce.

• And creating pathways for parents to take care of their newborns is 
critical:

• 80% of the brain's architecture is established in the first 1,000 days of life

• That means our littlest Minnesotans need lots of time with caregivers; 
reading, bonding, establishing a connection.

• In the metro area alone, there are over 100,000 children

under three who all need this support
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Grow Our Workforce

• Paid Family and Medical Leave - $11.7 Million FY23 
($1.93M FY24; $3.73M FY25)

• Minnesotans, especially those in lower-wage jobs, must make 
the unfair choice between a paycheck and taking time off work 
to care for a new baby or family member with a serious illness

• Program will support businesses, ensure more equitable 
economic opportunities for Minnesotans, retain women in the 
labor force and positively impact our children

• Minnesota can be a more attractive state to 
talent at a time of historic workforce challenges
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Grow Our Workforce

• Paid Family and Medical Leave - $11.7 Million FY23 

• By the numbers:

• Average cost of these benefits are a little over $3 ($3.69) per week, 
per person

• 26% of all family and medical leaves do not include any wage replacement

• 10% of Minnesota workers take a family or medical leave in any given year
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It's time to market Minnesota to business & talent

19



States across the country spend heavily on marketing
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Grow Small Businesses and Attract Talent

• Expand Marketing Campaign to Attract Talent and 
Business Opportunities - $4.53 Million

• It’s time to amplify the message that there is no better place to 
live, work or raise a family than Minnesota: JoinUsMN.com

• Program will aim to attract talent, investments, startups and 
new business opportunities for our future

• Funding will also build out DEED’s Business Vitality Council

• To assist state agencies in the planning process to address large issues 
facing Minnesota. 
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Create Opportunity for New Workers

• Office of New Americans - $470,000

• Research shows that immigrants and refugees are vital to Minnesota’s future 
economic growth

• Immigrants own over 19,000 small businesses in the state, earning $17.5 billion 
in household income, generating $411.7 million in business income, and 
contributing over $4.8 billion in federal, state, and local taxes

• Data shows that almost every county in Minnesota has increased in ethnic 
diversity since 2010, with the number of foreign-born residents jumping 27% in 
the Twin Cities metro and 37% in Greater Minnesota

• Minnesota is losing $5.1 billion annually by not utilizing immigrant and refugee 
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Create Opportunity for New Workers

• Office of New Americans - $470,000

• Establish an office focused on supporting immigrant and refugee 
integration, reducing barriers to employment, and improving 
connections between employers and job seekers

• New Americans are essential to the state’s 
employment challenges and economic 
growth
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Create Opportunity for New Workers

• 77% of all farmworkers identify their preferred language as 
Spanish

• Workers in meatpacking and other agricultural processing facilities 
in Minnesota face challenges to receiving critical health and safety 
information in accessible languages

• These workers’ safety, health, and wellbeing is essential not only 
to the workers themselves, but also to their families and 
communities, and to the uninterrupted operation of Minnesota’s 
agricultural production and processing industries

One Minnesota | mn.gov/deed 24



Create Opportunity for New Workers

• Establish Office of Ombudsperson for the Safety, Health, 
and Wellbeing of Agricultural and Food Processing 
Workers - $255,000

• Would address some of the long-standing problems these 
workers traditionally face in a centralized way

• Would work across state agencies and with stakeholders

• Office would also address recommendations from the 
Governor’s Committee on the Safety, Health, and Wellbeing of 
Agricultural and Food Processing Workers
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Create Opportunity for New Workers

• Fund the Extension of the Agricultural Worker Wellness 
Committee - $252,000

• Committee originally formed in response to COVID-19 exposing 
many challenges of ag workers

• Diverse group of stakeholders represents agricultural employer organizations, unions, 
advocacy organizations and Minnesota State Departments
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Discussion
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