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Laura Beeth 

Chair Report 
 September-December 2023 

 

1. Chair and Board Member of the Governor’s Workforce Development Board. 

a. Regular Meeting cadence with Executive Director to review plans. 

b. Co-Chair the Drive for Five Caring Professions Sector work. 

 

2. Chair the Minnesota State HealthForce Healthcare Education Industry Partnership Council. 

 

3. Past Chair and current board member of the Minneapolis Workforce Board and Executive Committee.   

a. Participated in executive meetings and agenda planning. 

 

4. Interviewed for Futuro Health Workforce Rx Podcast – Tips for Reaching Untapped Labor Pools on Linked In, 

Facebook…The link to the podcast is WorkforceRx with Laura Beeth 

 

5. Serve on the RTT, Real Time Talent Board representing the healthcare industry voice. 

a. Participated in the TPMs for CNA Long term care and Mental Health. 

b. Participated in Strategic Planning for RTT. 

 

6. Participated in the Healthcare Anchor Network, as a sponsoring anchor institution member driving anchor mission and 

health of the community. 

a. Overseeing 5-year Workforce Impact Commitment. 

b. Attended National Convening at UCLA, as a signatory of the National Workforce Impact Commitment. 

c. Presented in National Forum on “The Value of Community Partnerships for Recruitment and Retention” 

 

7. Serve as an executive board member for National Fund for Workforce Solutions CareerSTAT.  

 

8. Participated in the Minnesota Hospital Association Workforce Development Committee. 

 

9. Served as a board member on the St. Catherine University Henrietta School of Health Board. 

 

10. Participated in the Greater MSP Workforce Summit, Winning on Talent, Renewing our regions talent advantage.   

 

11. Participated and was a sponsor for the Achieve Twin Cities Gala supporting youth pathways. 

 

12. Partnered on Dual Training RN, EMS, RT, Lab, and CNA Career Pathways. 

 

13. Partnered with International Institute and HIRED on the New American Grant Pathways. 

 

14. Partnered with Project Search and Burnsville and Wyoming school districts to expand services and partnerships. 14 

interns started year long onsite experiences. 

 

15. Partnered with our state/local college and university partners and CBOs on pipelines, job opportunities, and support. 

 

16. Led M Health Fairview’s system wide strategic direction for workforce partnerships including anchor institution local 

hiring, workforce development, clinical pathways, community workforce partnerships, sourcing scouts, and job 

navigation. 

 

https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Furldefense.com%2Fv3%2F__https%3A%2F%2Ffuturohealth.org%2F%3Fpost_type%3Dpodcast%26p%3D8509__%3B!!AQDxp81HYA!LA9VGm7XZ3dKPgb3a2NYgRnSGixOr6kopol68F2atCohlA4wK8F_A0PVUmok2XbJKqZS9pt05OlKorAo0HoB0mBI%24&data=05%7C01%7Claura.beeth%40fairview.org%7Ce76efcb19152469c5d2c08dbd57692df%7Cc69834d041474777891da7dcdee2d566%7C0%7C0%7C638338477481813792%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=SfMz4fxE7WIjAPEWN5tytUReuGLEmoRPjE%2BXvGlSQVo%3D&reserved=0

