
The Mankato-North Mankato 
Metropolitan Statistical Area 
(MSA) consists of Blue Earth 

and Nicollet counties and is a relatively 
new MSA with a diverse industry mix. It 
has all the challenges and opportunities 
of a young MSA with a history of low 
unemployment and access to a diverse and 
highly flexible labor force.

With Growth Comes  
Great(er) Reliability

Relatively speaking, the Mankato-North 
Mankato MSA is in its infancy. It was 
officially declared an MSA by the Office 
of Management and Budget in 2008. This 
opened the doors for federal funding 
almost immediately, but it took some time 
to compile data.  Even with advances in 
real-time analytics and metrics, when we 
look at almost any set of measurable data 
(demographic or labor market analytics are 
two examples) we are looking into the past 

— where we were, versus 
where we are.  Intrinsic 
value in a dataset is 
measured by how much 

information we can glean 
from a large sample. 
Building a large 

database of useful 
information takes 
time. The larger 

the sample, the more 
valid the information.    

With more information gathered, the 
Bureau of Labor Statistics (BLS) can 
produce more labor market information 
products. This leads to more variety in the 
information disseminated. Occupational 
Employment Statistics, for example, are 
measured first at the MSA level and then 
aggregated to national levels. The first 
survey results available for Mankato-North 
Mankato were published in 2010.    

Additionally, the Mankato-North 
Mankato MSA has a smaller mass of 
employment than some of the smallest 
metros.  It simply does not have the 
sample to support the publication of 
the same number of industries as larger 
communities. This limits the industry 
details that can be published.  A smaller 
population means that there are fewer 
businesses to survey.  If there are fewer 
businesses to survey, there are fewer 
possible responses. When there are fewer 
possible responses, there is less empirical 
evidence from which to glean information.  

But even with these limitations, the 
amount of useful data with which we  
can paint the economic canvas of the 
Mankato-North Mankato MSA affords us 
the opportunity to create a masterpiece 
using broader strokes. With that in mind, 
let’s take a look at the Mankato-North 
Mankato MSA. 

Department of Employment and Economic Development (DEED) Labor Market Information Office

January 2013 Data...February 2013 Issue

Review
o n l i n e

SpotlightRegional

SOUTHEAST  MINNESOTA

www.PositivelyMinnesota.com/review

 1 Regional Spotlight

 5 Fun with Statistics

 6  Local Area 
Unemployment Statistics

 8 Industrial Analysis

 10 Regional Analysis

 11  Current Employment 
Statistics

 14 Economic Indicators

 16 What’s Going On?

In this issue:

Using Unemployment 
Rates to Predict 
Post-Secondary 

Enrollment

Feature:

Mankato/
North Mankato

MSA

R e g i o n a l  
S p o t l i g h t

Mankato-North Mankato: An MSA on the Rise

http://www.PositivelyMinnesota.com/review


2 Minnesota Employment Review February 2013

SpotlightRegional

SOUTHEAST  MINNESOTA

Size Comparison — 2011 Average 
Employment 

As one of 366 MSAs in the United 
States, the Mankato-North Mankato 
MSA with estimated population 
of 97,204 ranks as the 348th most 
populous.  Additionally, the Mankato-
North Mankato MSA had only 55 
percent of the total labor force of the 
next closest comparably-sized MSA 
in Minnesota, Rochester, and a labor 
force 30 times smaller than that of the 
Minneapolis-St. Paul MSA (Table 1). 

But with this smaller size the 
Mankato-North Mankato MSA also 
reaps many of the benefits of smaller 
micropolitan areas — most notably, in 
cost of living. With average housing 
costs at 80.7 percent of the average for 
all MSAs, according to the Council for 
Community and Economic Research’s 
Cost of Living Index, residents enjoy 
the comforts of big-city living at a 
fraction of the cost of the larger MSAs.   

The Council for Community and 
Economic Research publishes a 
quarterly Cost of Living Index that 
measures relative prices for consumer 
goods and services among numerous 
communities across the nation. The 
average for all participating places 
equals 100, and each participant’s 
index is measured as a percentage 
of the average for all participating 
communities. The composite index 
is the sum of all six indices and 
multiplied by the weight of those six 
indices to produce a number that 
measures the total comparable cost 
among the six indices — groceries, 
housing, utilities, transportation, 
health care, and miscellaneous goods 
and services.  The Mankato-North 
Mankato MSA had a composite index 
of 97.1 percent (2.9 percent below the 
national baseline) despite high costs in 
transportation (a 110.3 index, highest 
among all MSAs in Minnesota) and 

             Minnesota Controlled MSA Population and Labor Force

MSA

Population  
(2011 ACS  
Estimate)

Labor Force  
(2011 Annual  

Average)

Minneapolis-St. Paul-Bloomington, MN-WI 3,318,486 1,848,656

Duluth, MN-WI 279,761 147,808

St. Cloud, MN 190,014 109,101

Rochester, MN 187,612 106,958

Mankato-North Mankato, MN 97,204 59,105

Source: U.S. Census American Community Survey, Minnesota Department of Employment and Economic 
Development

Table 1

Combined Cities of Mankato and  
North Mankato Employment 2011

Industry Employment

Total, All Industries 40,278

Agriculture, Forestry, Fishing and Hunting 25

Construction 871

Manufacturing 6,650

Wholesale Trade 1,321

Retail Trade 6,075

Transportation and Warehousing 1,026

Information 1,279

Finance and Insurance 1,125

Real Estate and Rental and Leasing 556

Professional, Scientific, and Technical Services 1,034

Management of Companies and Enterprises 680

Administrative and Support and Waste Management and 
Remediation Services 1,419

Educational Services 3,177

Health Care and Social Assistance 6,985

Arts, Entertainment, and Recreation 385

Accommodation and Food Services 3,533

Other Services (except Public Administration) 1,331

Public Administration 1,224

Source: Minnesota Department of Employment and Economic Development Quarterly Census of Employment 
and Wages

Table 2



health care (108.9). Other notable 
indices include utilities (106.3), and 
grocery items (103.6). While making 
progress, Mankato-North Mankato still 
lags behind other MSAs in competitive 
transportation infrastructure, utility 
costs, and grocery costs. 

As the Mankato-North Mankato 
MSA grows, so does its demand for 
more public transportation. With its 
MSA status, Mankato-North Mankato 
can now access more federal funds 
to improve its infrastructure. As the 
region grows, greater innovations and 
investment opportunities in utilities 
and perhaps more grocers locating 
to the region could drive down the 
overall price of things like grocery 
items and electricity.  

The Mankato-North Mankato MSA 
already has two key assets that could 
potentially drive economic growth 
going forward: Industry diversification 
and access to low-cost student workers 
with diverse skill sets and flexible 
work schedules.  

Industry Mix
The Mankato-North Mankato 

MSA is ripe with retail trade and 
accommodation and food services 
(Table 2). There are strong ties to 
manufacturing, particularly in print 
manufacturing and fabricated metal 
production; health care and social 
assistance; and educational services. 

Elementary and secondary school 
employment and social assistance, 
with emphasis on individual and 
family service and elder care, are also 
strong in the Mankato-North Mankato 
MSA.  Including these pillars, the 
area is diverse in its industry mix and 
available workforce.  

Diverse Workforce, Low 
Unemployment

This industry mix is supplemented 
by a diverse workforce that keeps 
unemployment low and fuels both 
the service and retail sectors. The 
Mankato-North Mankato MSA has 
had the lowest annual unemployment 
rate of any Minnesota controlled MSA 
every year since 1998 (Table 3). It is 
important to note that the Mankato-
North Mankato MSA has not been an 
MSA since 1990, so the comparison is 
not strictly apples to apples.  It’s more 
like apples to its distant cousin, pears, 
but the low unemployment is still 
worth mentioning. 
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Minnesota Controlled MSA Annual Unemployment (1998-2012)

Year Duluth 

Mankato-
North 

Mankato

Minneapolis- 
St. Paul-

Bloomington Rochester St. Cloud 

2012 6.8 4.7 5.5 4.8 5.7

2011 7.4 5.3 6.4 5.4 6.5

2010 8.0 6.1 7.2 6.1 7.4

2009 9.2 6.6 7.9 6.7 8.2

2008 6.2 4.3 5.1 4.5 5.6

2007 5.5 3.8 4.3 4.0 4.7

2006 5.1 3.3 3.8 3.6 4.2

2005 5.3 3.4 3.9 3.7 4.5

2004 5.8 3.8 4.4 4.1 4.7

2003 6.2 3.9 4.7 4.3 4.9

2002 5.8 3.6 4.4 3.9 4.6

2001 5.7 3.0 3.5 3.0 4.0

2000 4.4 2.7 2.7 2.7 3.2

1999 4.1 2.2 2.2 2.2 3.0

1998 4.3 2.0 2.1 2.0 3.2

Source: Minnesota Department of Employment and Economic Development Local Area Unemployment Statistics 
(LAUS)

Table 3
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 It’s reasonable to conclude that 
diversity of industries breeds low 
unemployment because there are 
many different employers to which 
job seekers can match their skills. 
Consequently, retail and service 
sector employment, which typically 
have lower on-the-job training and 
afford workers greater flexibility of 
schedules, are more likely to offer 
easily transferable skills. A great 
example is cashiering, a job in which 
a person with the skills to operate a 
cash register in a retail establishment 
can also operate a similar cash register 
in a food service establishment with 
little retraining.  

The region also has a wealth of 
college students who can benefit from 
flexible hours and seasonal work 
environments in retail and service 
sector employment. The notion that 
low unemployment in the Mankato-
North Mankato MSA is fueled by the 

workforce tendencies of service sector 
and retail employment and a diverse 
workforce with plenty of college 
students is perhaps best illustrated in 
the unemployment rate.  

Historically, the Mankato-North 
Mankato MSA unemployment rate is 
at its lowest at two times during the 
calendar year: During the holidays 
and at the start of summer.  Many 
students are returning to service sector 
employment jobs during summer and 
winter semester breaks. With the 
exception of the pre-recession rates 
of 2008, the unemployment rate has 
been at its lowest in one of those two 
seasons every year since 1990  
(Chart 1).  

But something happened after the 
recession. Most notably, the holiday 
hiring season for service-sector 
employment ramped up a month 
later in 2009, shifting from October 

to November.  Apparently, retailers 
and service sector employers began 
building their holiday workforces 
later in the season to accommodate 
the available workforce in the post-
recessionary climate.  

Mankato, an MSA in Transition
While the Mankato-North Mankato 

MSA is new to the game, its 
designation as an MSA has helped 
us examine in greater detail the DNA 
of its economic construct. Low-cost 
housing, a diverse industry mix fueled 
by manufacturing, retail and food 
service, elementary education, and 
social assistance, and access to a low-
cost, diverse, and readily available 
workforce are foundations upon which 
the Mankato-North Mankato MSA can 
continue to build a strong economy. 

by Brent Pearson 
Analysis and Evaluation Office 

Minnesota Department of Employment and Economic Development
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by  Amanda Rohrer

Fun with Statistics



6 Minnesota Employment Review  February 2013



7 Minnesota Employment Review  February 2013



Industrial Analysis

Following December’s job gains of 5,800 (0.2 percent), 
January employment climbed 12,100 (0.4 percent) 
for the month. This is the sixth consecutive growth 
month, but gains continue to be tepid.

Specific industries are faring better — Mining and 
Logging has been growing rapidly and has surpassed 
prerecession levels. Construction gains were 
encouraging, but the larger trend is still toward only 
slow growth. 

Falling between holiday hiring and spring hiring, 
January is often a month where we see little or no 
employment growth. Coming months will be better 
indicators of what to expect in 2013. 

 Overview

8 Minnesota Employment Review  February 2013

Employment in Natural Resources and Mining 
increased 100 over the month, a 1.4 percent gain. The 
industry hasn’t been very volatile this year, with no 
changes of greater magnitude and only one decline. 
The employment level is now 7,200, the highest 
the industry has seen since February 2001. Given 
developments in mining technology and the businesses 
that have benefited, this rapid growth is expected, but 
nonetheless welcome. 

 Mining and Logging

Construction employment gained 2,600 jobs (2.8 
percent) over the month. Although growth has been 
inconsistent, this is stronger than in employment 
overall. However, Construction is a highly seasonal 
industry and has a large January adjustment; this 
indicates much slower employment declines than 
typical, not an adding of jobs.

 Construction

Manufacturing employment increased 600 (0.2 
percent), the third straight monthly increase.  Durable 
Goods Manufacturing fell 0.3 percent (500), while Non-
Durable Goods Manufacturing increased 1.0 percent 
(1,100). Over the year, employment for all three 
industry groups is up — Durable is up 1.6 percent, 
Non-Durable 0.3 percent, and Manufacturing overall 
is up 1.2 percent, none seasonally adjusted. Although 
Manufacturing employment is growing, recent growth 
has been inconsistent and slow.

 Manufacturing
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Monthly analysis is based on seasonally adjusted employment data; yearly analysis is based on unadjusted employment data.*

Source:  Department of Employment and Economic Development,  
Current Employment Statistics, 2013.

Employment in Trade, Transportation, and Utilities 
increased 4,100 (0.8 percent). Wholesale Trade fared 
better, growing 1.5 percent (1,900) while Retail Trade 
was a little weaker, growing only 0.4 percent (1,200). 
Transportation, Warehousing, and Utilities increased 
1.1 percent (1,000). Growth in these industries has 
been weak over the last few years, with the most 
significant improvement coming from the recent 
holiday season. Year over year, employment in Trade, 
Transportation, and Utilities was up 2.7 percent 
(13,338), not seasonally adjusted. 

 Trade, Transportation , and Utilities 

*Over-the-year data are not seasonally adjusted because of small changes in seasonal adjustment factors from year to year.  Also, there is no seasonality in over-the-year changes.

MN Employment Growth
January 2012 to January 2013

Employment in Information grew 400 (0.7 percent) 
over the month. Employment in the industry has 
remained between 52,000 and 55,000 since early 2009 
and has seen balancing declines and gains during that 
whole time. The current level, 55,000, is comfortably 
within that range. There has been little obvious trend 
in the industry’s employment.

 Information

Not seasonally adjusted.

Financial Activities employment declined 0.1 percent 
(100). Its component industries were competing, with 
Finance and Insurance employment falling 0.3 percent 
(400) and Real Estate and Rental and Leasing gaining 
0.8 percent (300). Growth in these industries has been 
tepid and inconsistent on a monthly basis, but over-
the-year Financial Activities employment is up 1.2 
percent (2,131).

 Financial Activities



Industrial Analysis
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Professional and Business Services employment was 
fairly flat for the month, increasing 0.1 percent (200), 
but growth was unevenly distributed between its 
component industries. Professional and Technical 
Services fell 1.5 percent (2,000) over the month, 
reversing two months’ worth of gains; Management 
of Companies and Enterprises gained 1.1 percent 
(800), bringing it to a post-recession high of 75,700; 
and Administrative and Support Services grew 1.1 
percent (1,400). In seven of the last eight months 
Administrative and Support Services saw declines, 
so January’s comparatively strong performance is a 
hopeful sign.

 Professional and Business Services 

Educational and Health Services employment grew 700 
(0.1 percent) over the month, following more than a 
year of near-perfectly consistent gains. Over the year, 
employment is up 11,748 (2.5 percent). The weakness 
comes from Private Education, which fell 1,100 (1.7 
percent) over the month, while the other component 
industry, Health Care and Social Assistance, increased 
1,800 (0.4 percent) and hasn’t seen a monthly 
seasonally adjusted decline since July 2011.

 Educational and Health Services Employment increased 900 (0.2 percent). Federal 
Government saw the only decline, falling 1.3 percent 
(400), while State Government employment grew 0.4 
percent (400), and Local Government employment 
grew 0.3 percent (900). Recent federal government 
budget problems likely contribute to the declines.

 Government

by  Amanda Rohrer

Employment grew 900 (0.8 percent) over the month. 
The industry has seen equal numbers of gains and 
losses over the last couple of years. Since it includes as 
varied industries as Repair and Maintenance, Laundry 
and Personal Services, and Religious and Grantmaking 
employment, it’s difficult to draw conclusions about 
overall health of the industries.

 Other Services

Employment in Leisure and Hospitality increased 
1,700 (0.7 percent) over the month. After a weak 
summer for employment, this is the fourth straight 
month of increase, and over-the-year employment is 
up 1.2 percent (1,986). Over the month the gains were 
unevenly divided between Arts, Entertainment, and 
Recreation (up 2.7 percent, 1,100) and Accommodation 
and Food Services (up 0.3 percent, 600). Over the year 
the strength of the industries was reversed, with 1.0 
percent growth and 1.3 percent growth, respectively. 
Arts, Entertainment, and Recreation is the much 
smaller piece of the Leisure and Hospitality industry. 

 Leisure and Hospitality
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by  Amanda Rohrer

Regional Analysis
Minneapolis-St. Paul-Bloomington
Metropolitan Statistical Area (MSA)

January employment in the Minneapolis-
St. Paul MSA declined 1.8 percent 
(32,305) over the month and increased 
2.0 percent (33,893) over the year. 
Goods-producing industries saw a 
disproportionate share of the monthly 
decline with Mining, Logging, and 
Construction falling 9.9 percent (5,437) 
over the month. Manufacturing fell only 
0.5 percent (974). Service industries that 
saw large declines over the month include 
Trade, Transportation, and Utilities (down 
2.4 percent, 7,937) and Professional and 
Business Services (down 3.3 percent, 
9,187), but both were up slightly over the 
year. Most other industries saw slight to 
moderate monthly declines in line with 
seasonal trends. Government employment 
fell 1.5 percent (3,739) over the month 
and was up 2.6 percent (6,040) over  
the year.

Rochester  MSA
Employment in the Rochester MSA 
declined 1.6 percent (1,646) over the 
month but increased 1.3 percent (1,370) 
over the year. Significant monthly 
declines were seen in Mining, Logging, 
and Construction (down 12.9 percent, 
391), a highly seasonal industry that often 
sees January declines, and in Professional 
and Business Services (down 6.2 percent, 
318). Nearly all other industries saw small 
to moderate employment losses over the 
month. On an annual basis the largest 
gains were in Trade, Transportation, 
and Utilities (up 2.6 percent, 406), 
Information (up 7.8 percent, 125), and 
Educational and Health Services (up 2.9 
percent, 1,257), while losses were in 
Government (down 2.1 percent, 224) and 
Manufacturing (down 3.0 percent, 311).

Mankato-North Mankato  MSA
Employment in the Mankato-North 
Mankato MSA declined 1.5 percent 
(804) over the month, but increased 1.9 
percent (1,000) over the year. The largest 
contributors to over-the-month declines 
were Goods-producing industries, which 
declined 3.1 percent (306). Numerically, 
a larger share of the decline came from 
Private Service-providing industries, 
which fell 578 (1.6 percent). Of the 
estimated industries, only Government 
employment saw monthly growth — 
up 0.9 percent (80). Goods-producing 
industries also provided the largest share 
of the annual growth — up 4.5 percent 
(405), although all other estimated 
industries saw small increases as well.

Grand Forks-East Grand Forks  MSA
Employment in the Grand Forks-East 
Grand Forks MSA declined 2.8 percent 
(1,577) over the month but increased 
1.9 percent (1,015) over the year. The 
largest monthly declines were in Mining, 
Logging, and Construction (down 8.9 
percent, 253), Professional and Business 
Services (down 3.4 percent, 93), and 
Government (down 3.9 percent, 579). No 
industries saw monthly increases. Over 
the year, industry change was sporadic 
with large and small increases and 
declines. The largest annual increase was 
in Mining, Logging, and Construction (up 
13.0 percent, 298).

Fargo-Moorhead  MSA
Employment in the Fargo-Moorhead 
MSA declined 1.9 percent (2,550) over 
the month but was up 5.0 (6,116) over 
the year. Losses were fairly evenly 
spread across industries with the largest 
percentages coming from Leisure and 
Hospitality (down 4.1 percent, 557), 
Government (down 3.5 percent, 611), 
and Trade, Transportation, and Utilities 
(down 2.3 percent, 696). Over the year 
there were large gains in Mining, Logging, 
and Construction (up 16.8 percent, 1,034) 
and in Professional and Business Services 
(up 11.9 percent, 1,660), although most 
industries saw solid increases.

St. Cloud  MSA
Employment in the St. Cloud MSA fell 
2.9 percent (3,022) over the month but 
gained 1.1 percent (1,109) over the year. 
Because this is not seasonally-adjusted 
data, the monthly decline for January 
is fairly typical, but the moderate over-
the-year growth indicates improvement 
in the local economy. Over the year the 
strongest industries were Mining, Logging, 
and Construction (9.5 percent, up 366), 
Trade, Transportation, and Utilities (2.8 
percent, up 548), and Financial Activities 
(5.1 percent, up 213). Government fell 1.9 
percent (312) over the year, while in the 
Private sector only Leisure and Hospitality 
(down 1.0 percent, 90) and Other Services 
(down 1.3 percent, 45) saw significant 
over-the-year declines. On a monthly 
basis all industries declined moderately as 
expected, considering seasonal patterns.

Monthly analysis is based on unadjusted employment data.

Duluth -Superior MSA
Employment in the Duluth MSA declined 
3.0 percent (3,882) over the month 
but increased 1.1 percent (1,349) over 
the year. Most of the numeric decline 
over the month was in Private Service-
providing industries — notably Trade, 
Transportation, and Utilities (down 
4.0 percent, 1,016) and Leisure and 
Hospitality (down 3.1 percent, 413). State 
Government also saw significant declines 
(down 12.8 percent, 1,025) as did Mining, 
Logging, and Construction (down 6.7 
percent, 502). Over the year the most 
substantial gains were in Leisure and 
Hospitality (up 6.3 percent, 759).
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Employer Survey of Twin Cities Nonfarm 
Payroll Jobs, Hours and Earnings

Source:  Department of Employment and Economic Development, Current Employment Statistics, 2013.
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Source:  Department of Employment and Economic Development, Current Employment Statistics, and North Dakota Job Service, 2013.
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Note:  All data except for Minnesota’s PMI have been seasonally adjusted. See the feature article in the Minnesota Employment Review, May 2010, for more information on the 
Minnesota Index.

The Minnesota Index advanced for 
the third straight month in January, 
repeating the 0.3 percent increase 
posted in each of the previous two 
months.  The index, revised this month 
to incorporate the annual benchmarked 
employment data, was up 2.5 percent 
between December 2011 and December 
2012. The index is a monthly proxy 
for the state’s GDP, so the 2.5 percent 
increase last year is an early estimate 
of the state’s GDP growth in 2012. Last 
year’s economic growth fell just a tad 
below the 2.6 percent growth in 2011.

The U.S. index increased for the 39th 
consecutive month, climbing 0.2 percent. 
Minnesota’s economy has expanded 
faster than the U.S. economy over the 
last three months. Minnesota’s index 
hasn’t run ahead of the U.S. index for 
three consecutive months since the first 
three months of 2012. Steady job growth 
in Minnesota has kept the index headed 
upward over the last few months. 

Minnesota’s Wage and Salary 
Employment spiked in January with 
payroll numbers increasing 13,500. 
January’s 0.5 percent jump was the 
strongest since last April. Job growth 
was broad based with all super sectors 
except financial activities adding jobs. 
Job growth hasn’t been recorded across 
this many sectors since August 2011. 
Private sector job growth was positive 
for the ninth straight month. Hiring 
was robust in trade, transportation, 
and utilities; construction; leisure and 
hospitality; and government.  

Minnesota’s over-the-
year job growth, based on 
unadjusted job numbers, 
was 1.9 percent in January. 
Benchmarked job data 
now shows that annual 
average job growth in 2012 
was down from 2011, 1.4 
percent versus 1.8 percent. 
Last year’s job growth is 
likely to be revised upward 
next February when April 
through December 2012 job 
data are benchmarked for 
the final time.   

Minnesota’s adjusted 
online Help-Wanted Ads which had 
been showing signs of slipping during 
the second half of 2012 were revised 
in January. Online job advertising, 
as reported by Conference Board, 
Inc., now shows that labor demand 
remained strong during the last six 
months. January’s 4.0 percent increase 
was the highest jump since last June. 
Minnesota’s share of national online 
help-wanted ads continues to run 
around 2.5 percent suggesting that labor 
demand is stronger than nationally since 
Minnesota’s share of national wage  
and salary employment is around  
2.0 percent.  

Minnesota’s Purchasing Managers’ 
Index (PMI) retreated in January 
after rebounding during the previous 
two months. January’s 52.6 reading, 
however, is above the growth neutral 
50 and suggests that Minnesota’s 
manufacturing sector will continue to 
expand during the first half of 2013.  
The five-month string of sub-50 readings 
in the second half of last year seems to 
have been a false indicator of troubles 
ahead for Minnesota’s economy. 

Manufacturing may have 
downshifted to a lower 
gear toward the end of 
2012 but other sectors 
picked up Minnesota’s 
economy.

Adjusted Manufacturing 
Hours rebounded slightly 
in January after having 
been on a five-month 
downward trend. The 
uptick in factory hours 
may be a sign that 
Minnesota’s manufacturers 

have started to regain some traction after 
slowing down in late 2012. Adjusted 
Manufacturing Earnings jumped 2.3 
percent to $788.19, the largest one-
month increase since October 2010. 
Factory paychecks, adjusted  
for inflation, are still lower than a year 
ago. Longer factory workweeks and 
higher paychecks in the near future 
would be a good indicator that the 
state’s manufacturers were accelerating 
production.    

The Minnesota Leading Index, which 
was also revised with the release of 
benchmarked employment data, spiked 
up in January, reaching its highest level 
in six months. The index’s plunge from 
August through October last year is hard 
to reconcile given the state’s steady job 
growth rate over the last two months. 
If the index is right this time around, 
Minnesota’s economy will continue to 
expand at a solid pace over the first half 
of 2013. 

Adjusted Residential Building 
Permits tumbled in January, but the 
decline is expected to be temporary as 
most housing related indicators point 
toward a budding housing recovery. 
Solid job growth in 2013 will help boost 
the rebound in home building which will 
accelerate construction hiring.  

After drifting upward over the 
previous three months adjusted Initial 
Claims for Unemployment Benefits 
(UB) dipped for the second month in 
a row in January. Unadjusted claim 
numbers are down 10.8 percent from a 
year ago indicating that the layoff rate 
continues to wane.  

Highlights
Minnesota Economic Indicators

by Dave Senf
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On a seasonally adjusted 
basis the January CPI-U for 
all items was unchanged 
over the month. The index 
increased 1.6 percent 
from January 2012, not 
seasonally adjusted. A 
0.3 percent increase in 
the index for all items 
less food and energy was 
offset by a 1.7 percent 
decline in the energy 
index. The largest energy 
declines were in the index 
for gasoline, which was 
down 3.0 percent, the fourth consecutive monthly 
decline. In the index for all items less food and 
energy, all major categories saw minor increases, 
but the largest was in apparel — up 0.8 percent 
over the month.
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A new MSA is born!  
Welcome, Mankato 

This month we introduce the Mankato-
North Mankato Metropolitan 

Statistical Area (Blue Earth and Nicollet 
counties) to the monthly Regional 
Analysis. Although officially declared an 
MSA by the Office of Management and 
Budget in 2008, it took some time to 
compile data for purposes of comparison.

Take a look at the masterpiece that 
is Mankato in regional analyst Brent 
Pearson’s Regional Spotlight, “Mankato-
North Mankato: An MSA on the Rise.”

What’s Going On?

For more information 
on the U.S. CPI 

or the semi-annual 
Minneapolis-St. Paul CPI, call:  

651.259.7384
or toll free 1.888.234.1114.

-2%

-1%

0%

1%

2%

3%

4%

5%

6%

-2%

-1%

0%

1%

2%

3%

4%

5%

6%

1312111009080706050403

U.S. Consumer Price Index
for All Urban Consumers (CPI-U)

The employment and unemployment data in this publication were produced in 
cooperation with the Bureau of Labor Statistics, U.S. Department of Labor. 
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